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Read: Circular No. 6/11/2013-PER/ACP-MACP/3150 dated 12-02-2015.

CIRCULAR

Subject: | Introduction of Single Window System in Personnel Department
for receiving proposal for gt;rant of financial up-gradation under ACP
[ MACP Schemes w.e.f 01* September, 2015 — reg.

Personnel Department, Daman & Diu vide Circular quoted in preamble above
issued guidelines regarding revised checklist and formats for submission of
proposals for grant of ACP / MACP.

2. It is observed that even after issuance of the above guidelines, there is delay
in finalizing proposals due to shortcomings / discrepancies in the proposal. The
common discrepancies found during scrutiny of proposals are as under:

(i) Non-submission of Master file alongwith individual files with all required
documents as per checklist.

(i) Year for which ACR / APAR required.

(ili) Proposal not in prescribed format as circulated by Personnel
Department.

3. As regards to years for which the ACR / APAR need to be assessed by DSC,
all departments may observe that ACRs / APARs of five years that became
available during the year immediately preceding the year of eligibility of ACP /
MACP is to be considered. In other words, for the eligibility year 2000, ACRs /
APARs upto the year 1998 are required to be considered. (i.e. Year of eligibility
minus 2 and ACRs / APARs preceding 5 years).

4. In order to reduce delay in finalizing the proposal due to shortcomings /
discrepancies, it has been decided to introduce Single Window System for

receiving proposal for grant of financial up-gradation under ACP / MACP
Schemes w.e.f 01* September, 2015.

5. Under this system, the department concerned will now be required to bring
their complete proposal in the format circulated by Personnel Department vide
Circular dated 12-02-2015. [Annexed at page No.64-71]
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6. It has been further decided that all departments shall henceforth authorize the
Dealing Assistant to appear in the Personnel Department in person with a prior
appointment (Ph. No. 2230023) and hand over the proposal, complete in all respect,
with all the documents / files as per the checklist. The proposal received at the
window would initially be scrutinized in terms of the information sought in the
proforma and in consonance with the checklist. Incomplete cases would be returned
at the counter itself after pointing out deficiencies. Only cases, which are complete in
all respect as per the checklist, would be recommended for further submission of the
proposal by the concerned department through the concerned Controlling Officer to
the Personnel department.

j 3 In order to facilitate availability of all the instructions / guidelines on MACP
Scheme, all instructions / guidelines issued till date are consolidated and annexed.
Revised pay structure for certain category of posts such as Pharmacists, Teachers,
Drivers is also annexed for ready reference. [Annexed at page No.1-63]

8. A draft Minutes of the meeting in model format [Annexed at page No.72-
74] shall be brought by the Head of Office at the time of DSC meeting. This is a
model format and could be modified based on specific facts of individual case.

9. All Heads of Office, Daman & Diu are requested to take note of the above
new system being introduced by the Personnel Department and bring the same to
the notice of all the dealing Assistants.

ol

SRS
(P-S:dJani)
Encl: As above Additional Secretary (Pers.)
Tel- 2230023
To
All Heads of Office,
Daman / Diu.
Copy to:

1. The P.S. to the Development Commissioner, Secretariat, Daman.
2. The SIO, NIC, Daman for uploading in Administration Website.
3. Office copy / Guard file.
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INTRODUCTION:

The Department of Personnel & Training, vide their Office Memorandum No.
35034/372008-Estt (D) dated 19% May 2009, have issued a detailed scheme, known as the
“Modified Assured Career Progression Scheme for the Central Government  Civilian
Employees”. This scheme will supersede the previous ACP scheme and clarifications
issucd thereon. It will be applicable 1o all regularly appointed Group ‘A’ & ‘B’ & ‘C’
cmployees except the officers of organized Group “A” services. The status of Group ‘D’
employees mu;mﬁrﬁ_w?%%ng and would be  treated

as Group ‘C” employees.

2 The scheme would be operational w.c.f, 01.09.2009. Financial upgradation as per

the provisions of the earlier ACP Scheme of August, 1999 would be granted till
31.08.2008.

THE SCHEME:
3, There shall be thre i ion on completion of 1 years

services respectively, counted from direct_entry grade.

4. Beoefit of Pay Fixation like regular promotion, i.c. increase the band pay by 3 %
of total pay (Basic Pay + Band Pay ) drawn before such upgradation. The grade would
be the immediate next higher grade pay as recommended by 6* Pay Commission and
accepted by the Government. This Grade Pay could be different from that cmployee is
cntitled for at the time of regular promotions. In such cases higher grade will be given at
the time of actual promotion and there will not be any cnhancement in band pay.

ILLUSTRATION | :-
A Governinent servant joined service in PB-1 with Grade Pay of Rs.1,900. He

gets no promotion 1ill 10 years on completion of 10 years, he shall get Grade Pay of
Rs.2000 & Band Pay increased by 3 % of (Basic Pay + Band Pay).

If he gets promotion, say to the grade with Grade Pay 2,400, he will only be
granted higher grade pay. No additional increment will be granted at this stage.

5. Promotions carned/upgradation under ACP which now carry the same Grade Pay
due to merger of scales, shall be ignored for the purpose of upgradation under MACPS.
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LLLUSTRATION N :-

Pre revised scales in hierarchy in an organization are as under:
.1.150-8000
CR-175-9000
6500-200-10500
(8) A Government Servant recruited in the scale 5000-150-8000 who did not get
any promotion for 25 years prior to 1.1.2006 would have got two upgradations
under ACP to 5500-9000 and 6500-10500.
(b)  Another Government Servant recruited in scale 5000-150-8000 got  two
promotions for the higher grades of $500-150-9000 and 6500-200-10,500.
Now, in both cuses as a result of merger of the above three scales, the above
promotion/upgradation will be ignored. Both will be granted Grade Pay of Rs. 4200 in

PB-2. Subsequently two upgrades under MACPS fo next two higher grades of Rs. 4600
and Rs 4800 in PB-2.

6. If ACP has been granted till 1.1.2006, the revised pay will be {ixed with reference
to the pay scale grantSed to them under the ACPS. IF ACP granted between 1.1.2006 and
31.8.2008, Govt. Servant can get his pay fixed in revised pay structure either w.e.l
1.1,2006 or from the date of grant of ACP. In case of second option no amears of pay
will be given till the date of upgradation. [ granted ACP under old scheme to a grade,
which has been upgraded the pay of such employee will be fixed in revised pay structure
w.e.f. the higher grade pay granted to the post.

ILLUSTRATION-Lj -

If &« Government Servant given ACP to the scale of 6500-)0500. The comesponding
grade pay would be 4200/ But the scale 6500-10500 has been upgraded to 7500

12000. hence the comresponding grade pay given will be Rs. 4800 in PB-2.
h
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On getting upgradation under MACPS Government Servant has option under FR

22 (1) (a) (1) to get his pay fixed either from the date of upgradation or from DNI
———— mma——— ORI ——.

viz 1" July.

Promotion eamed in the post carrying same grade pay in the hierarchy as per
Recruitment Rule shatl be counted for the purpose of MACPS.

Grade Pay 5400/- in PB-2 and 5400 in PB-3 shall be treated separate Grade Pays
for the purpose of MACPS,

Regular service for MACPS shall commence from date of joining in direct entry
grade on regular basis as DR or on absorption/re-employment basis. Service
rendered on adhoc/contract basis before regular appointment on pre-appointment
training shall not count. However, past continuous regular service in another

department in the same grade wilhout break shall count for MACP (not for
regular promotion}.

Past service rendered in a State Government/Statutery body/Autonomous
body/PSU before appoiniment in Govemnment service, shall not count. ( )
Any other lime bound promotion scheme including in-situ promotion scheme,
shall not run concurrently with in MACPS. Exception being Stalf Car Driver
Scheme only as a fall back option.

This MACPS shall not automatically extend W Autonomous/Statutory Bodies
under various Ministries/Departiments a decision in this regard shall be taken by

respective Governing Body/Board of Directors and the final approval by the
concemed Ministry or Depariment.

If financial upgradation is deferred duc to employee being unfit or due to
departmental proceedings elc., this would have consequential cffect on
subscquent upgradation(s) which would also get deferred.

Financial upgradation under MACPS will nol change status, designation or
classification. However, certain other benefits linked to pay drawn as HBA. govt.
accommodation ete. shall be permitted.

|
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In case of Disciplinary/Peoalty proceedings, MACPS shall be subject to rules
governing normal promotion under the provision of CCS (CCA) Rules 1965.

No teservation orde ly to MACPS.

Upgradation is purely personal, no relevance to his seaiority, there shall be 00

stepping up of payt This will be taken in to account for retirement benefits.

If & surplus emplo;ae gets appointed in same or lower scale in & new organization
his earlier service shall count for the purpose of MACPS.

If an cmployee goes to a Jower scale by choice afler gening first
promotion/upgradation, he will get 273" upgradation after 20130 years of regular
service.

|
If promotion refused, no financial upgradtion will be given. If upgradation given

and subsequent promotion is refused, upgradation will not be withdrawn,
However, he shall not be cligible for next upgradation unless he agrees to be
considered for promotion again, Future upgradation(s) shall be deferred to the
extent of period of debarment due to the refusal.

Employees on deputation need not revert. Ibcy may exercise lresh option to

draw pay of deputation post or the pay admissible under MACPS, whichever is
beneficial.

B

004



No.35034/3/2008-Estt, (D)
Government of India
Ministry of Personnel, Public Grievances and Pensions
{Department of Pervonnel and Training)

rar

North Block, New Delhi, the 19" May, 2009

OFFICE MEMGBANDUAM ~
]
SUBECT: - MODNFIED ASSURED CAREER PROGRESSION SCHEME (MACFS) FOR THE
CENTRAL GOVERNMENT CIVILIAN EMPLOVYEES.

¢ b oD ¢

The Sixth Central Pay Commission in Para 6.5 of ita report, has recommended
Modified Assured Career Progression Scheme(MACPS). As per the recommendations,
financial upgradstion will be available in the next higher grade pay whenever an
employee has completed 12 years continuous service In the zame grade. However, not
more than two financial upgradations shall be given in the entire career, as was provided
in the previous Scheme. The Scheme will also be available to all posts belonging to

Group “A” whether isclated or not. However, organised Group "A” services will not be
covered under the Scheme

z The Government has considered the recommendations of the Sixth Central Pay
Commission for introduction of a MACPS and has accepted the same with further
meodification to grant three financial upgradations under the MACPS st intervals of 10,
20 and 30 years of continuous regular service .

3 The Scheme would be known as "MODIFIED ASSURED CAREER PAROGRESSION.
SCHEME (MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES. This
Scheme {8 in supersession of previous ACP Scheme and clarifications issued there under
and shall be applicable to all regularly appointed Group “A", "B". and "C" Central
Government Civilian Employces except officers of the Orgunised Group “A” Service 3¢
The status of Group “D" employees would cease on their completion of prescribed
training, as recommended by the Sixth Central Pay Commission and would be treated as
Group “C” employees. Casual employees, including those granted “temporary status’ and
oyees appointed in the Government only on adhoc or contract basis shall not
qualify for benefits under the aforesaid Scheme. The details of the MACP Scheme and

conditions for grant of the financlal upgradation under the Scheme are given in
Annexure-1,

4. An Screening Committee shall be constituted in each Department 1o consider the case
for grant of financial upgradations uhder the MACP Scheme. The Screening Committee
shall consist of a Chairperson and two members. The members of the Committee shall
comprise officers holding posts which are at least one level above the grade in which
the MACP is to be considered and not below Uie rank of Under Secrctary equivalent in

the Government. The Chairperson should generally be a grade above the members of
the Committes,

A MAcPs is newd appliceble dp Thete rffheore Wik are.

Contd_F.3)
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5.  The recommendations of the Screening Committee shall be placed before the
Secretary in cases where the Committee is constituted in the Ministry/Department or
before the Head of the organisation/competent authority in other cases for approval.

6. In order to prevent undue strain on the administrative machinery, the Screening

‘vimmittee shall follow a time-schedule and meet twice in a financial year — preferably
in the first week of January and first week of July of a year for advance processing of
the cases maturing in that half. Accordingly, cases maturing during the first-half (April-
September) of a particular financial year shall be taken up for consideration by the
Screening Committee meeting in the first week of Jenuary. Similarly, the Screening
Committee meeting in the first week of July of any financial year shall process the cases
that would be maturing during the second-half (October-March) of the same financial
year.

7. However, to wmake the MACP Scheme operational, the Cadre Controlling
Authorities shall constitute the first Screening Committee within a month from the date
~F issue of these instructions to consider the cases maturing upto 30" June, 2009 for
o ant of benefits under the MACPS,

8. In so far as persons serving in The Indian Audit and Accounts Departments are

concerned, these orders issue after consultation with the Comptroller and Auditor
General of India.

: Ay i phetsbudatitication of doubl as Lo e scepe ond meanicg v e
provisions of the MACP Scheme shall be given by the Department of Personnel and
Training (Establishment-D). The scheme would be operational In

other words, financial upgradations as per the provisions of the earlier ACP Scheme (of
August, 1999) would be granted till 31.08.2008.

10.  No stepping up of pay in the pay band or grade pay would be admissible with

regard to junior getting more pay than the senior on account of pay fixation under
MACP Scheme.

It is clarified that no past cases would be re-opened.  Further, while
mplementing the MACP Scheme, the differences in pay scales on account of grant of
financial upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

)
(S.]nimndll Kh

Deputy Secretary to the Govt. Of India

12, Hindi version will follow.

To

Comtd P.3L
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ANNEXUBE-

1ODIFED ASSURED CAREER PROGRESSION SCHEME (MACPS)

L There shall be three financial upgradation s under the MACPS, counted from the
direct entry grade on completion of 10, 20 and 30 years service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has spent 10 years
continuously in the same grade-pay. -

3 The MACPS  envisages merely placement in the immediate next higher grade
pay in the hierarchy of the recommended revised pay bands and grade pay as given in
Section |, Part-A of the first schedule of the CCS (Revised Pay) Rules, 2008. Thus, the
grade pay at the time of financial upgradation under the MACPS can, in certain cases
where regular promotion is not between two successive grades, be different than what is
available at the time of regular promotion. In such cases, the higher grade pay sttached

to the next promotion post in the hierarchy of the concernad cadre/organisation will be
given only at the time of regular promotion.

3% % The financial vpgradation s under the MACPS would be admissible up-to the
Ty v =y -y vF..12000] in the PB-4,

4.  Benefit of pay fixation available at the time of regular promotion shall also be
allowed at the time of financial upgradation under the Scheme. Therefore, the pay shall
be raised by 39% of the total pay in the pay band and the grade pay drawn before such
upgradation. There shall, however, be no further fixation of pay at the time of regular
promotion if it is in the same grade pay as granted under MACPS. However, at the time
of actual promotion if it happens to be in a post carrying higher grade pay than what is
available under MACPS, no pay fixation would be available and only difference of grade
pay would be made available, To illustrate, in case a Government Servant joins as a
direct vecruit in the grade pay of Rs. 1900 in PB-1 and he geis no prometion till
completion of 10 years of service, he will be gronted financial upgradation under MACPS
in the next higher grade pay of Rs. 2000 and hia pay will be fixed by granting him one
increment plus the difference of grade pay (ie. Rs. 100). After availing financial
upgradation under MACPS, if the Government servant gets his regular promotion in the
hierarchy of his cadre, which is to the grade of Rs. 2400, on regular promotion, he will
only be granted the difference of grade pay between Rs. 2000 and Rs. 2400. No
additional increment will be gramted at this stage.

5. Promotions earned/upgradations granted under the ACP Scheme in the past to
those grades which now carry the same grade pay due to merger of pay
scales/upgradations of posts recommended by the Sixth Pay Commission shall be
ignored for the purpose of granting upgradations under Modified ACPS.

K MACPS An now avvolable upto HAG Scale awr-""‘"“"
Ba. €7e00~ 730w0| — ’

Cawity Mo 25034 |3 |2008 - Eatr(b)
Atd 2t B sonnknes 2olo 7
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Rs. 5000-8000, Re. 5500-9000 & Rs, 650010500,

(@) A Government servant who was recruited In the hierarchy in the pre-revised pay
mhhm%w»dwhoddnnguapmmouonmnaﬁrrzsmnd
service prior to 113006, in his case 23 on 11.2006 he would have got two financial

# under ACP to the next grades in the hievarchy of his organization,
Le.. to the pre-revised scales of Rs. 5500-5000 and Ry, 6500-10500.

(b)  Another Government servant recruited in the same hierarchy in the pre-revised
scale of Rs. 5000-8000 has also completed about 25 years of service, but he got

two promotions to the next higher grades of Rs. 5500-9000 & Rs. 6500-10500
during this period.

in the case of both (a) and (b) sbove, the promotions/financial upgradations
granted under ACP to the pre-revised scales of Re. 5500-9000 and Rs. 6500-10500 prior
to 112006 will be ignored on account of merger of the pre-revised scales of Rs. 5000-
m.hmﬂﬂhmﬂmmnnwbyﬂugﬂhﬂc. As per CCS
(RP) Rules, both of them will be granted grade pay of Rs. 4200 in the pay band PB-2.
After the implementation of MACPS, two financial upgradations will be granted both in

the case of (a) and (b) above to the next higher grade pays of Rs. 4600 and Rs. 4800 in
the pay band PB-z.

6. In the case of all the employees Broctod oo b upmadaticn o audir ACGHS Ll

01012006, their revised pay will be fixed with reference to the pay scale granted to them
under the ACPS,

61 In the case of ACP upgradations granted between 01.01.2006 and 31.082008, the
Government servant has the option under the CCS (I\P) Rules, 2008 to have his pay
fixed in the revised pay structure either (a) wief. 01.01.2006 with reference to his pre-
revised scale as on 01.01.2006; or (b) w.e.f, the date of his financial upgradation under
ACP with reference to the pre-revised scale granted under ACP. In case of option (b),

he ehall be entitled to draw his arrears of pay only from the date of his option i.e. the
date of financial upgradation under ACP.

62  In cases where financial upgradation had been granted to Governiment servants in
the next higher scale in the hievarchy of their cadre as per the provisions of the ACP
Scheme of August, 1999, but whereas as a result of the implementation of Sixth CPC’s
‘recommendations, the next higher post in the hierarchy of the cadre has been upgraded
by granting a higher grade pay, the pay of such employees in the revised pay structure
will be fixed with reference to the higher grade pay granted to the post. To illustrate, in
the case of Jr. Engineer in CPWD, who was granted 1 ACP in his hierarchy to the grade
of Asstt, Engineer in the pre-revised scale of Re.6500-10500 corresponding to the revised
grade pay of Re4200 In the pay band PB-2, he will now be granted grade pay of
Rs4600 in the pay band PB-2 consequent upon upgradation of the post of Asstt. Enggs.
In CPWD by granting them the grade pay of Rs.4600 in PB-2 93 a result of Sixth CPC's
recommendation. However, from the date of implementation of the MACPS, all the
financial upgradations under the Scheme should be done strictly in sccordance with the
hierarchy of grade pays m pay bends as notified vide CCS (Revised Pay) Rules, 2008.

Cornd_Pbi.
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7 Wh}lmwdtoﬂnﬁmofldquongnmofpmnoﬂomﬂmhlwadaﬂm
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his pay fwed in the higher post/ grade pay either from the date of his
promotion/upgradation or from the dste of his next increment viz. I* July of the year.
The pay and the date of increment would be fixed in accordance with darification no.2
of Department of Expenditure’s O.M. No./l/2008-IC dated 13.09.2008.

8 Promotions earned in the post carrying same grade pay in the promotional
hierarchy as per Recruitment Rules shall be counted for the purpose of MACPS.

81  Comsequent upon the implementation of Sixth CPC's recommendations, grade
pay of Re. 5400 is now in two pay bands viz, PB-2 and PB-3. The grade pay of Rs. 5400
i PB-3 and Rs.5400 in PB-3 ohall be treated 35 separate grade pays for the purpose of
grant of upgradations under MACP Scheme.

9 Regular service’ for the purposes of the MACPS shall commence from the date
of joining of a post in direct entry grade on a regular basis either on direct recruitment
basis or on absorption/re-employment basis. Service rendered on adhoc/contract basis
before regular appointment on pre-appointment training shall not be taken into
reckoning.  However, past continuous vegular service in another Government
Department in a3 post carrying same grade pay prior to regular appointment in a new
Department, without a break, shall slso be counted towards qualifying regular service
for the purposes of MACPS only (and not for the regular promotions). However,
benefits under the MACPS in such cases shall not be considered till the satisfactory

L Vatinn varad in the pew et

10.  Past service rendered by a Government employee in a State Government/statutory
body/Autonomous body/Public Sector organisation, before appointment in the
Government shall not be counted towards Regular Service.

. ‘Regular service’ shall include all periods spent on deputation/foreign service,
study leave and all other kind of leave, duly sanctioned by the competent anthority.

1. The MACPS shall also be applicable to work charged employees, if their service
conditions are comparable with the staff of regular establishment.

13.  Existing time-bound promeotion scheme, including in-situ promotion schere, Staff
Car Driver Scheme or any other kind of promotion scheme existing for a particular
category of employees in a Ministry/Department or its offices, may continue to be
operational for the concerned category of employees if it is decided by the concerned
administrative authorities to retain such Scheines, after necessary consultations or they

may switch-over to the MACPS, Hawever, these Schemes shall not run concurrently
with the MACPS,

147 'The MACPS is directly applicable only to Central Government Civilian employees.
It will not get automatically extended to employces of Central Autonomous/Statutory
Bodies under the administrative control of a Ministry/Department. Keeping in view the
financial implications involved, a conscious decision in this regard shall have to be taken
by the respective Governing Body/Board of Directors and the administrative Ministry

concerned and where it is proposed to adopt the MACPS, prior concurrence of Ministry
of Finance shall be obtained.

4= Condibenn PWLAM. 5 2xtoinavn Uf— Maces % L"mﬂ
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15, If a financial upgradations under the MACPS is deferred and not allowed after 10
yeaninagradepny.duetothcrmnoflheemploymbehgunﬁtordueto
departmental proceedings, etc., this would have consequential effect on the subsequent

financial upgradation which would also get deferred to the extent of delay in grant of
first financial upgradation.

6. On grant of Rnancial upgradation under the Scheme, there shall be no change in
the designation, classification or higher status. However, financial and certain other
benefits which are linked to the pay drawn by an employee such as HBA, allotment of
Gmc?ment accommodation shall be permitted.

7% " The financial upgradation would be on non-functional basis subject to fitness, in
the hierarchy of grade pay within the PB-1. Thereafer for upgradation under the MACPS
the benchmark of ‘'good” would be applicable till the grade pay of Rs. 6600/- in PB-3.

The benchmark will be ‘Very Good' for financial upgradation to the grade pay of Rs.
7600 and above.

8. In the matter of disciplinary/ penalty proceedings, grant of benefit under the
MACPS shall be subject to rules governing normal promotion. Such cases shall,
therefore, be regulated under the provisions of the CCS (CCA) Rules, 1965 and
instructions issued thereunder.

19 The MACPS conte w! s nmly P'acrll = eoreepnl bacle Bt - immedizte
e Grade .7 grant ol dinancial  benuits only and shail not amount to
actual/ffunctional promotion of the employees concerned. Therefore, no reservation
ordersjroster shall apply to the MACPS, which shall extend its benefits uniformly to all
eligible SC/ST employees also. However, the rules of reservation in promotion shall be
ensured at the time of regular promotion. For this reason, it shall not be mandatory to
associate members of SC/ST in the Screening Committee meant to consider cases for
grant of financial upgradation under the Scheme.

20.  Financial upgradation under the MACPS shall be purely personal to the employee
and shall have no relevance to his seniority position. As such, there shall be no
additional financial upgradation for the senior employees on the ground that the junior
-mployee in the grade has got higher pay/grade pay under the MACPS,

2. Pay drawn in the pay band and the grade pay 3!lowed under the MACPS shall be
taken as the basie for determining the terminal benefits in respect of the retiring
employee.

22.  If Group "A” Government employee, who was not covered under the ACP

Scheme has now become entitled to say third financial upgradation directly, having N
completed 30 year's regular service, his pay shall be fixed successively in next three

' immediate higher grade pays in the hierarchy of revised pay-bands and grade pays

allowing the benefit of 3% pay Rxation at every stage. ay of persons becoming eligible

for second financial upgradation may also be fixed accordingly.

¥ Jhue foonsions have keon medifud As such, whang, e
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3. In case an employee is declared surplus in hisfher organisation and appointed in
the same pay-scale or lower scale of pay in the new organization, the regular service

by him/her in the previous organisation shall be counted towards the regular
service in hisfher new organisation for the purpose of giving financial upgradation under

|

24%% In case of an employee after getting promotion/ACP seeks unilateral transfer on a
lower post or lower scale, he will be entitled only for sccond and third financial
upgradations on completion of 20/30 years of regular service under the MACPS, as the
case wmay be, from the date of his initial appuintinent to the post in the new
organization.

25, I a regular promotion has been offered but was refused by the employee before
becoming entitled to a Ainancial upgradation, wo financial upgradation shall be allowed
as such an employee hes not been stagnated due to lack of opportunities. If, however,
financial upgradation has been allowed due to sagnation and the employees
subsequently refuse the promotion, it shall not be a ground to withdraw the fnanclal
upgradation. He shall, however, not be eligible to be considered for further financial
upgradation till he agrees to be considered for promotion again and the second the next

financlal upgradation shall also be deferred to the extent of period of debarment due teo
the refusal.

26. Cases of persons holding higher posts purely on adhoc basis shall also be
considered by the Screening Committee alongwith others, They may be allowed the
1.

© Pt a€ Anqrata) veeres Vorlans an reveraian e fh bagoer nost = i it i herefisisl v
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27.  Employees on deputation need not revert to the parent Department for availing
the benefit of financial upgradation under the MACPS. They may exercise a fresh option

to draw the pay in the pay band and the grade pay of 1he post held by them or the pay

plus grade pay admissible to them under the MACPS, +lichever is bencficial,
28.  Mlusirations

A (i) if 2 Government servant (LDC) in PB-1 v the Grade Pay of Rs.1900 gets
his first regular promotion (UDC) in the Vil in the Grade Pay of Rs2400
on completion of 8 years of service and then continues in the same Grade
Pay for further 10 years without any promotion then he would be eligible
for 2™ fmancial upgradation under the MACPS in the PB-1 in the Grade
Pay of Re.2800 after completion of I8 yeri« (841D years).

(&) In case he does not get any promotion (hereafter, then he would get 3™
financial upgradation in the PB-Il in Grade Pay of N5.4200 on completion
e pgra
of further 10 years of service i.e. after 28 ycars (8410410).

(7)) However, if he gets 2 promotion after = years of further service in the
pay PB-I in the Grade Pay of Rs.q200 (Asstt Grade/Grade *C") ie. on
completion of 23 years (B+10+5years) then he would get 3" fnancial
upgradation after completion of 30 year ic. 10 years after the 2% ACP in
the PB-1l in the Grade Pay of Re.4600.
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I*.int of doubt

Clarification

What is Modified Assured
Caraer Progression
Scheme (MACPS) ?

The MACP Scheme for Central Civilian
Govemment Employees is in supersession of
earlier ACP Scheme . Under the MACP Scheme
three financlal Up-gradations are aflowed on
completion of 10, 20, 30 years of regular
service, counted from the direct entry grade.
The MACPS envisages merely placement In the
immediate next higher grade pay as given in
Section |, Part ~A of the first schedule of the
CCS ( Revised Pay) Rules 2008, in case no
promotion has been earned by the employee
during this period.

From which date the
MACPS Is effective?

The MACPS s efiective w.e.i. 01.09.2008 or on
complelion of 10, 20 & 30 years of conlinuous
regular service, whichever is later. Financial
upgradation will also be admissible whenever a
person has spent 10 years conlinuously in the

same grade pay. (Para 9 of OM dated
1975/2009)

Who are entitled for
financial upgradation
under the MACPS?

The MACPS is applicable 1o all Central
Government Civilian Employees.
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[ What norms are
ic be fulfiled

granting the
under MACPS

white

required | The fimancial upgradation would be on non-

funclional basis subjett lo finess in Ihe
hierarchy of pay band and grade pay within PB-
1. Thersafter, only the benchmark of ‘Good’
would be applicable till the grade pay of Rs.6600
in PB-3. The benchmark will be "Very Good' for
financial upgradation to the grade pay of
Ra.7600 and abave. However, where the
fnancial upgradation under the MACPS also
happen to be in the promotional grade and
benchmark for promotion is jower than the
banchmark for granting the benefils under
MACPS ms menlioned in para 17 of the
Scheme, the benchmark for promotion shall
apply o MACP also.

OM.No.35034/372008-Estt{D

dafed 01/11/2010 t-y)

whas ol
) e
pom - sl L baais
(Ve . Sowiby - L=
lthwn ooy 1,

g oy m‘b‘-“
boacbwmardt, eakd
ppee It
mdar MA P Aot .
[0sf1 0.7 dntes

o4 [ 1ol uﬁ.J

Whether Pay Band would
be changed at the time of
grant of fmanclai
upgradation under
MACPS

Yas,

OM.No.35034/3/2008-Es1t.(D)
dated 08/09/2010

Whether the promotions
in seine grade would be
c~=*=4 for the purpose
e frinCPS?

The financial up-gradation under the MACPS is
In the immediaie next higher grade pay In the
hierarchy of recommended revisad pay ba: s
and grade pay as given in CCS (Revised Pay)
Rules, 2008, However if the promotional
hierarchy as per reciuitment rules is such that
promolions are eamed In the same yrade pay ,
then the same shall be counted for the purpose
of MACPS.

How will the bene of { The revisad pay structure has been changed
m 31"0“,'?00‘; :: wef. 01012006 and the benefits of ACPS
31.08.2008

heve been allowed til 31.08.2008. Hence, the
benefiis of revised pay sliucture would be
allowsd for the purpose of ACPS. (OM

No.35034/3/2008-Estt. dated 9.9.2010).
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‘grede on a regular besis, { Para 9 of the

No. Only continuous regular Sefvice Is counted
towards qualiylng service for the purpose of
MACPS. The regular service shall commence
from the date of joining of a post in direct enlry

MACPS)

‘Scheme is applicable to ths Central Govemnment

No. Only regular service rendered in the Central
Government's Deparment/Office = fo be
counled for the purpose of MACPS, as the

Civilian Employaes only. { MACFS , Para 10)

10.

included in the regular

All pericd epent on deputationfloreign service,
study leave and all other kind of leave, duly
sanctioned by the competent authority shali be
included in the regular service. ( Para 17,
MACPS)

1.

How i the MACPS (o be
exiended to the
3 : of
Al cnis 2o aid
Statutory Bodies.

Procedure prescribed In OM No.35034/3/2010- |
EstiD), Dated 03J0R2010vwcuid be followed by
Ministries/Departments
conceined for exiension of the MACPS to the

empioyees of Aulonomous and Statutory Bodies
under their control.

whie aushibhigd G Ve

12.

Whelher the cases of
grant of financial
upgradation allowed
under the ACPS betwesn
01.08.2008 and

issua of the Schems are
be reviewed?

19.05.2009, the date of

Yes. Since the benefils of ACPS have been
discontnued w.ef 01.09.2008, the cases
settied between 01.09.2008 and 19.05.2008, in
terms of previous ACP GScheme shall be
reviswed,

13.

Whether the past
continuous regular
service in another Gowvi.
Depti in a post camying
same grade pay prior o
regular sppointment in a
new Depfl. without a
break shall be counted
towards qualifying regular

[miulmﬂwpwpmad

_| MACPS.

Yes. { Paa 9, MACPS)
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Upto what grade pay the | The beneiits of MAGPS are belng U G|
bensfita under the WM
MACPS is siowed? | scale of Rs.67000-79000/.

{DOPT's O.M.Ne.35034/3/2008-Esft.(D) daled

24.12.2010)
How the cases of pre-| The cases would bo regulated In acoordance
revised pay  sceles
(Rs.5000-8000 & with para 5 of Annexure-l of MACPS. The
and | Mitistles/ Depariments are expecled fo re-
Rs.6500-10500 &

Re.7450-11500) merged organiee cadres and frame common RRs for the
we.f. 01.012008 are io | post in merged scales.

Whether 'Non-functional | Yes, in terms of pera 8.1 of Annexurel of
{revised to grade pay of MACPS dated 19.05.2008.

Wheiher ‘tme  bound | No. { Para 13 of MACPS) -]

Whether Staff Car Driver | DOPT  vide .M. No.35011/03/2008-

Scheme can un e
cancuirenlly with MACPS Estt.(0).30/07/2010 has evtended the beneflts rf

MACPS 10 Staif Car Dnvers as a (all backl
oplion.

Whether the placement of | No. The model RRs for Stafl Car Drivers provide
:npluym. uGs',i.ﬁ cf, depulsfion/ absorplion as a method of

Driver, ordinary grade, | appoiniment for srsiwhile Gr. D employees . The
m‘;"" 8% 8| Jacement as siafi Car Driver is nol in the
hierarchy hence the same would noi be counted
as promotion under MACPS. The regular
sorvice for the MACPS would be from lhe dale

of appointment as Staff Car Driver.

018




Z0. [Whether _ designetion,

m.ﬂummmﬁwm.]
classification or higher status on granl of
financial upgradation under MACPS, as the
upgradation under the Scheme is purely
personal and merely placement in the nexi

higher grade pay. (Para 16 of Annexwe-| of
MACPS refers)

21 | M 8 financial

this would have
consequential  effect on
the subsetuent financlel

Yes, this woukd have consequential effect on the
subsequent financlal upgradaiion, which would
also get deferred to the extent of delay in grant
of financial upgradation, { MACPS, Pera 15)

22. | Whether the siepping up
of pay would be
admissible if a junior is
gelling more pay than the
senior on account of

V f g v, Teok

Lpyfdvidtion undets
MACPS.

Mo stepping up of pay in the band or grade pay
would be admissible with regard to junior getting
more pay than the senlor on account of pay
Fxation under MACPS. (Para 10 of OM dated
19IS12009)

2%, | Whether the regular
service rendered by an
employee [f declared
surplus in his/her
eroanization and
appointed in the same
grade pay or lower grade
pay shali be counled
fowards the regular
sovice in a2 new
organization for  the
purpose of MACPS.

Yes. {refer para 23 of Annexure-| of MACPS).

24, |¥n case of (transfer
including unilateral
fransfer own requesl,
whether reguiar service
rendered in  previous
organisationfoffice  shall
be caunted alongwith the
reguiar service in the new
arganization for the
purpose of MACPS.

Yes. oM No.35034/372008-Est{D)
daled 04/11/2010
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Doubts

Clarification

Whether the benefits of ACPS would
be allowed in respect of isolated
cases due between 01.01.2006 and
31.08.2008 where the pre-revised
pay scales of Rs5000-8000 &
Rs.5500-8000 and Rs.6500-10500 &
Re.7450-11600 have been merged
inlo single grade pay of Re 4200 and
Rs.4600 i we.l
01.01.20067

Yes. Since the pre-revised Rs.5000-8000 &
Rs.5500-9000 and Rs.8500-10500 &
Rs.7450-11500 (isolated cases) have been
merged into single grade pay of Rs.4200
and Rs 4600 respectively w.ed, 01.01.2008,
the benefiis of st and 2nd financial
upgradations under the ACPS should be
consideted/allowed in the grade pays of
Rs.4800 and Rs.4800 in PB-2, as lhe case
may be, due between 01.01.2008 and
31.08.2008 in respec! of isolated casss in
terms of para 5 of Annexure-1 of MACPS
Judiz ) 12,05, 20UY

27

(i)

in a hypothelical siuation cadre
hierarchy was as follows:

Re.5000-8000  (revised GP 4200)
Rs.5500-9000  (revised GP 4200)
Rs.6500-10500 (revisad GP 4600)

: Ns.7450-11500 (revised GP 4600)

Rs.10000-15200 (revised GP 6600)

What would be the 1 financial
upgradation under the ACPS for a
Government employee recruited In
pre-revised pay scale of Rs.5000-
8000, who has compleled his 12
years of regular service on
12.04 2007 (between 1.1.2006 and
31.8.2008);

In terms of clarificalion given on point of
doubl no.3 issued vide DOPT's OM.
N0.35034/3/2008-Estt (D) dated 8.9.2010,
the benefits of ACPS would be applicable in
the new pay structure adopled we.f
1.1.20086 in the promotional hierarchy.

() Since the pre-revised pay scales
Rs.5000-8000 & Rs.55600-8000 have been
merged and placed in PB-2 with grade pay
ol Rs.4200, 1st financial upgradation would
be aflowed in the grade pays of Rs.4600,
subject 1o fultiilment of promofional norms
as slipulated in condition no.6 of Annexure-|
ACPS daled 981999, in terms of
clarification given on point of doubt no.1 of
ACPS dated 10.02.2000.
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(i) What would be 2° financisl
upgradation for employee recruited in
5000-8000, who has completed 24
years of ragular service on

12.04.2007 (between 1.1.2008 and
31.8.2008)

Since he prerevieed pay scales Rs.6500- |
10500 & Rs.7450-11500 have been merged
and placed in PB-2 with grade pay of
Rs.4600, 2™ financial upgradation would be
allowed in the grade pay of Rs.6600, subject
to fulfilment of promolional nomms (afier
framing of RRe post merger) as stipulated in
condition no.8 of Amexure-l ACPS dated
5.8.1988, in letms of clarification given on
point of doubt no.1 of ACPS daled
10.02.2000.

(i) If a Govemment servant recruited in
the pre-revised pay scale of Rs.5000-
8000 hes been promoted In the
promotional hisrarchy in the pre-
revised pay scale of Rs.5500-8000
prior o 1.1.2008 (and he has put in
14 years of regular service) then
would there be any claim for
financial upgradation under ACPS

(ii): The pre-revised pay scales Rs.5000-
8000 & Rs.5500-8000 have been merged
and placed in PB-2 with grade pays of
Rs 4200 wed. 1.12008. Hence, the
promotion would be ignored as he has
compleled his 12 years of regular service

N e el ahiatiat § fRACD i

SRR S
be sliowed in the promotional hieraschy e
in the grade pay of Rs.4600 welf
01.01.2006.

(iv) | If the above Govermment servant had
put In 22 years as on 31.08.2008,
then what would be the enlitlement in

MACP

i |

(iv): As given above, the 1 ACP would be in
PB-2 grade pay of Rs.4600 afier ignoring
the previous promotion. Thereafier, since
employee has completed more than 20
years of regular service on 01.08.2008, he
would be entiled for 2™ financial
upgradstion under the MACPS in \he

.| immediate next higher grade pay of Rs.4800

in PB-2 subject to fulfillment of condilion as
stipulated in para 17 of Annexwe-l of
MACPS dated 19.05.2009

F.No. 35034/3/2008-Estt.(D)
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No. AB 14017/66/2008-Estt RR)
ol india

Govemmant
Mindatry of Personnal, Public Grisvances and Pensions
Deparimeni of Parsonnel and Training
Naw Deihl
Dinted the 9" March. 2009

QEFICE MEMORANDUM

Subject: - Criteris for assessing suabliity of officers where thers s
revision/upgradation/meryer of pay scaies,

The undersigned is disscted 10 inviis reference 1o the Dapariment of
Persannel & Training OM No. 22011/10/84 - Estt.(D) dated 04.02.1992
mmn»mmummmmmwnmurﬁ
incumbents of posts and the Uste of eppointment 1o the upgraded post,
wmmhamnuthwpgmdaﬁmolmt. have been

2 Thefe has bean marger of 8 number of pre-revised scales without
any pre-congiion for possession of highes qualifications for placemen: of
ingumbenis n the higherpgraded scalo, i the evised pay slructute
recommended by the 6™ CPC and accepted oy the Governmenl. In this
conlexi, the msiructions of 4.2.92 have been reviewed and I has deen
‘decyded in consultation with Mnislry o Fivorce {Depadment of
Expendilure) who have 1ssud Cerlain nsiruclions m Ivs regard under DM
No. 1/1/2008-IC dated 13.09.2008. and the UPSC ihat the procedure for
mresesorant oFsaitability w such cases may e as folows for 0 acemen: it
v eby ges NI ED grade

ii) Where Bl posis in one or more pre revisext scales are merged
with 8 hgner pre-revised scale 8nd given o  comawgn
teplacament scalelgrade poy ‘pay scale.  the suabibly of 1w
incumbents need not be assessed lor g anbing thea: the g
rediacemign! scale/grade say/day scale ther¢ i5 also ro need
‘ar the ITUmDents 1 comalale any murimum eligibility servize 1+
the earlier scale of pay There will be no change m the inle- se
seniority of lhe incumbents v the meiged grade wiuch shal! be
dec.oed based on the generatl insliuclions on the subjuc!, ard

ity Whefe all posis f 3 paniculor gtade Nave been granted o
hugher replacemenl pay gcale/yrade pay, ms per upgrapbabor
recommended by the 6 ' CPC. sutadiny of 1ne ncumbents
need Not be assessed for grantng t'wm tne tugher rer acement
scalwlgrado pay Hare alkn thewe is ho neea o the
meumbents 10 complale any e mmgn ohgibikty serac o e
eather scale of gay arx

iy Vhiere lhere 15 o change «» the Gioup 'hat .« cipns:bzatan of
the npos!; consequent upon the merger of upgramihon anc
veiere there 15 no hghet 1esparsibiity o hgrer (. ablicata,
invo vad, dssessmenl 3l Lhe sulabiiy wall not be necassaty
betore tne revised grade 1s allowcd Trheic voll pisc 1 10 neel
tor the mcympens 1o complale any MineMues enibdily sar see i
ke carber scale of pay  Howeuer sorab kty ol the e whn
has been p.aced i p upgracied @ rEpdsonent sav S0 wen
fal s GSroup 4 7 by secorwndalon awacd o e Pay
Canmisein vk continue c De ansousd
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3. mldmhhﬂiywﬂmuu lo be necsssary m the
‘following siluations arising ouwl of cadre reviews, resiruchuning elc., not
covered 1 the recommendations of the §8° CPC:

“hete the upgradation involues Pichar resaonsinile sy et
higher eligibiily service,

) moflomuﬂmormewumrl. whese the upgraded
mmubelwpmubnmmbrmmhnin&ubw
gud-aMﬂwnmnlDPCanewilopply‘

4 Hind: version will foliow.

._-—-r';.-._

(5.J.Kumar)
Deputy Secretary 1o the Governmant of tndia
Tel 2309 4504

e

To

All Ministnes/Daparimants ol Governiment o Indha
Chwe! Secrelaims o! AN Stale Govemnmenrs
The Prasidant’s Secratanat News Dely
B R BUEE T3 FESar e TN
The Cabwnet Secratanat New Dsh:
The Rajys Sabha Secretariat. New Cethi.
The Lok Sabha Secretanat. New Delnt
The Comptroller and Audito’ General of Indis, New Doty
The Union Public Service Commission, New Dely

;pm-qg‘:m; I.Jp--

:

POANIE Attached Ofices wnder the Biusiry o
Parsontial, Pubhe Gnevances and Pansions

2 Esimbishmeni QMicer and Secretary, ACC (10
copes)

3 Al Officers and Sectiors 1 {he Deparimert o

Peisonnel & Tianung

Secrelary Stalf Side. Naliona! Courci toCh,

13-C, Feiozeshal Roag New Dolb

Al Stalf Kembers ol Nawonal Gouncd [JCM)

Alt Stal Members ol the Dzpanimental Counc

{JCM) Mrustry of Mersonaiel ©G ang Pensions

Estabishment (RR Division? (200 conwest

&

[ S

~3

— -
1S - Kura
Qeputy Secieiary 10 the Governman: of 1nes
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Ho. AB.14017/61/2008-Estt. (RR)
Government of India
Ministry of Personnel, Public Grievances and Pensions
’ Department of Personncl and Training

New Delhi
Dated the 24t March, 2009
OFFICE MEMORANDURM

Subject:- Sixth Central Pay Commission’s recommendations -

revision of pay scales- amendment of Service
Rules/Recruitment Rules

Ll

The recommendations of 6 CPC have been considered by the
Governmnent and the CCS (Revised Pay) Rules 2008 have since been notified
vy 2% G030 Consequent!y. i place of the ¢+ s reviued pay
scales, the revised pay structure comprising the Pay Band and Grade
Pay/Pay Scale has come into effect. Some of the pre-revised pay scales have
been merged and some others are upgraded/likely to be upgraded. In the
light of these, it has been decided that the following consequential steps to

amend the existing Service Rules/Recruitment Rules shall be undertaken on
a priority basis:

) ituti isti le he ¢ Pay alon
Band

The existing pay scales have to be substituted by the new pay
structure (Pay Band and Grade Pay/Pay Scale) straightaway without
making a reference to the Department of Personnel and Training
(DOP&T)/Union Public Service Commission (UPSC). The heading of column
No.4 of the Schedule on RR$¢ may be modified to “Pay Band and Grade
Pay/Pay Scale”. In cases where deputation is also one of the methods of
recruitment, the field of sclection for deputation, which might include
various grades, should also reflect the corresponding Grade Pay alongwith

the Pay Band/Pay Scale, and the minimum eligibility service as per the
revised guidelines, as cnclosed in Annexure.
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(i)  Where there is an upgradation of posts

The instructions issued by Department of Expenditure under OM No.
1/1/2008-IC dated ]3w September,, 2008 and DoPT'O.M. No. AB-

14017/66/n8-Estt {RR) dated 9th March, 2009 may be applied in such
CUBES.

However, for each of the merged grades, a single set of Recruitment
Rules may be formulated and notified.

(i) Conseguential changes

It is necessary to make consequential changes in the Recruitment
Rules/Service Rules so as to prescribe eligibility conditions with reference to
the revised Grade Pay/Pay scale. It is also necessary to review other
columns of the Recruitment Rules /Service Rules, where some minimum
service in a particular scale/grade is prescribed for consideration for
appointment on deputation/absorption etc., keeping in view particularly the
merger of a number of pre-revised scales, upgradation of some scales and
the consequential changes in the minimum eligibitity service in a grade.

(ivi Department Promotion Committee (DPC)

Where two or more scales have been merged, the existing DPC for the
higher/highest grade will be the DPC for the merged grade.
(v  Regulation of regul i in the pre-revised scules

‘Ihe revised pay structure approved iniuces a number of ‘merged
grades’ with a common grade pay and the concept of pay bands with grade
pay introduced effective from 1.1.2006. Insofar as the issue of regulation of
service rendered prior to 1.1.2006 is concerned, while the general rule may
be that such regular service be deemed to be service rendered in the
corresponding grade pay/pay scale approved effective from 1.1.2006 or from
a subsequent date, as the casc may be, this formulation cannot apply in
cases where there has been merger of more than one grade into one with a
single grade pay/pay scale. Since the merger is effective from 1.1.06 only,
even notional benefits of the merger cannot be extended for periods falling
prior to 1.1.06. A Note to the following effect may, therefore, be inserted

under col.12 of the Schedule on RRs, and under relevant provisions in
Service Rules, to take care of the requirements:
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Note:

For the purpose of computing minimum qualifying service for
promolion, the service rendered on a regular basis by an officer prior to
1.1.2006/the date from which the revised pay sitructurc based on the 6w
CPC recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay/ pay scale extended based on the
recommendations of the Commission. For purposcs of appointment on
deputation/absorption basis, the service rendered on a regular basis by an
officer prior to 1.1,2006/the date from which the revised pay structure
based on the 6® CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay/pay scale extended
based on the recommendations of the Commission except where there has
been merger of more than one pre-revised scale of pey into one grade with a
common grade pay/pay scale, and where thia benefit will extend only for the

post(s) for which that grade pay/pay scale is the normal replacement grade
without any upgradation.

2. The Recruitment Rules/Service Rules are of statutory nature.
Therefore, the changes brought out by other relevant instructions have to be
incorporated in the Recruitment Rules/Service Rules by suitable
amendments so that the necessary steps like holding of DPC ctc. are taken
to fill the post carrying the revised Grade Pay/Pay Scale on regular basis. All
the Ministries/Departments are, therefore, requested to eflect necessary
amendments to the Recruitment Rules/Service Rules notified by them afler
following the normal procedure of furnishing praposals to the Department of
Personnel and Training and the UPSC in the format prescribed in the
general guidelines on Recruitment Rules circulated by the DOPT OM No.

14017/12/87-Esty. (RR) dated 18.3.1988, and also in consultation with the
Legislative Department,

3. Ministries/Departments may initiate action to complete the review in
this regard and furnish necessary amendmenl proposals to the DOPT and
the UPSC in the case of Group A and Group B posts within six months from
the date of issue of this Officc Memorandum. They may also,
simultaneously, take similar action in respect of Recruitment Rules for
Group C and D posts, which are within their delegated powers. Appropriate
action to update the Service Rules for organized Group A, B Services, etc.
shall also be taken up with DOPT/UPSC within a period of six months.
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Annexure
Sl.No. Grade Pa}r Mini_mum
From To qualifying service
for promotion
1 1800 1900 Placement as per
6t CPC
recommendations
2 1900 2000 3 years
3 1900 2400 Byears
9 2000 2400 S years
S 2400 2800 5 years
5) 2400 4200 1O years
7 2800 4200 6 years
8 4200 4600 _. Svenars
" ) AN Ly, i O yLeas -
10 4200 5400 8 years
11 4200 6600 10 years
12 4600 4800 2 years
i3 4600 5400 3 years
14 4600 6600 7 years
LS 4800 5400 2 years
16 4800 6600 Gycars |
17 5400 6600 S ycars
18 6600 7600 S vears
19 6600 8700 10 years
20 7600 8700 S years
21 7600 8900 6 years
22 8700 8900 2ycars |
23 8700 10000 3 years
24 8900 10000 2 years
25 10000 12000 3 years
26 12000 HAG+ Scale 1 year
27 12000 Apex scale 2 years
28 HAG+ Scale Apex scale 1 year
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No.35034/3/2008-Esti(D)
Govemment of Indla
Ministry of Personnel, Public Grievances and Pensions
{Depaitment of Personnal and Training)

New Delhi 110001
16th November, 2008

OFFICE MEMORANDUM

SUBJECT:- MODIFIED ASSURED CAREER PROGRESSION SCHEME
(MACPS) FOR THE CENTRAL GOVERNMENT CIVILIAN
EMPLOYEES - CLARIFICATIONS REGARDING.

Reference is Invited to the Deparfment of Personnel and Training
(DOPT)'s Office Memorandum of even number dated the 18" May, 2009
regarding the Modified Assured Career Progression Scheme (MACPS).
Consequent upon the implementation of Sixdth Pay Commissions
recommendations, the four pre-revised Group 'D’ pay sceles viz., Re.2550-
3200, Rs.2610-3540, Rs.2610-4000 and Rs.2650-4000 have been upgraded
and replaced by the revised pay structure of grade pay of Rs.1800 in the pay
vand Pu-1. As per the racammendations of Sixth CPC, Government servants
in these four pre-revised Group ‘D' scales heve heen granted the Group 'C’
revised pay struciure of grade pay of Rs.1800 in the pay band PB-1. It hes
been decided on the analogy of point-5 of Annexure-l of MACPS daled
10052009 that promolions earned or upgradations granted under ACP
Scheme of August,.1999 in the past to the four pay scales mentioned above,
which now carnry the grade pay of Rs.1800/- shall be ignored for the purpose of
MACPS. However, promotionsffinancial upgradalions eamed by existing
Group 'D" employees to grade pay of Rs.1900 (pre-revised scale of Rs.3050-
75-3580-80-4590) shakl be counted for the purpose of MACPS.

2 Hind: version would follow, '

(Alok Rsmi ja;t) o

Direcior (Establishment)

To

1. All Ministries/Departments of ihe Goveinment of Indie {As per standard list).
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No.35034/3/2010-Estl (D)
FHA WIWR
Gaovernment of India
WP, A Riwiaa o S S
Minisiry of Personnel, Public Grievances and Pensions
eafdes afi wfte fwrm
(Department of Personnel & Training)
Faras (T)YEstsblishment (D)

afl s, 5 Red
North Block, New Deint
" Deted: ¥ August, 2010

OFFICE MEMORANDUM

Subject: Modified Assured Career Progression Scheme for the central
Govermment civitian employees — Clarificalion regarding.

Ll L]

The undersigned is directed io invile reference lo the Depariment of
Persornnel & Training (DOPAT)'s Oifice Memorandum of even number dated the
18" May, 2009 on ilie subject ciled above. Consequent upon inlroduction of the
Modified Assured Career Progression Scheme (MACFS), in view of para 14 of the
Annaxire-l of the Scheme a number of proposalsireferances seeking extension of
: codvens jo Cenbal Auloncmousibtalutory  Bodies  undor  vasious
Ministries/Departments have been received by the Dapariment of Expenditure  The
Lepariment of Expendilure has felt that keeping lhe large number of Cenlral
Autonomous/Statutory Bodies in view, it would be appropriate to delegale the power
the approving such proposals lo the administralive Miniskries/Deparlmenis
concerned. The Depariment of Expenditure has accordingly approved for exlending
the benefits of the MACPS to the Central Aulonomous/Siatutory Bodies under

various Minislries/Departments subject to them satisfying the following four
condilions:

(i}  The earhier ACP Scheme was also implemented/adopled by the said
AutonomousiStalutory Body.

(i) The proposal lo adopl MACP Scheme has been approved by the
Governing Body/Board of Directoss.

(1) The Adminisraive Ministry/Financial Adviser of the Mimsiry has
concufred with the proposal

(iv) The financial implicetions of adoplion of MACP Scheme have been laken
into account by the Organisation/Body and ihe additionsl {inancial
implicalions can be mel by it within the exisling Budget Grants.

2. As per the revised artangement, the proposal shall be processed by the
Financial Adwsor concerned in the first Instance and subject to it 'meeling the
requirements spett oul at (i), (i) and {iv) above, he would obtain the orders of the
adminisirative Head/Secrelary concemned lor approving the extension of MACPS to
such a body.

Conld 2t
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3. te is brought to the nolice of all concerned Minisiry/Depariment in
continuauun of para 14 of Annexure-1 of MACPS dated 19.05.2000.

{A K. Sﬁvas!ava)

Under Secretary to the Goverment of India

4, Hindi version will follow.

To

1. All Ministries/Depanments of the Government of India
2. Presidenl's Secretadat/Vice President's Secrelariat/Prime Minister's
Office/Supreme Cowr/Rajya Sabha Secretariat/Lok Sabha Secretariat/

Cabinet Secretarial UPSCICVCIC&AG/Central Administralive Tribunal
(Principal Banch), New Delhi

4, All altached/subordinale offices of the Mimislry of Personnel, Fublic
Grievances and Pensions,

4, Secretary, National Commission for Minonties.
5. Secretary, National Commission for Scheduled Casiles/Scheduled Tribes.

8. Sacretary, Staff Side, Nalional Council (JCM). 13-C, Ferozeshah Road, New
Delhi.

7 All Staif Side Members of the National Council (JCM).

8. Ministry of Finance, Depariment of Expenditure {E il (A) Branch) w.r.t. their
1.D. No.7/13/2010-E.1I1 {A) dated 18.06.2010

8. Establishment (D) Section - 100 copies

Ao. NIC, DOP&T. North Block, New Delhi for up-loading of the OM in DOP&T's

wabsile.
(AK. Srivastav'aj

Under Secretary 1o the Government of India

11 Hindi Saction for Hindi version.
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Immediate

No.35034/3/2008-EsiL.(D)
TS T
Government of India
s, #e Fwma au W Hae
Minislry of Personnel, Public Grrevances and Pensions
(i i vt T
{Departmend of Personnel & Training)
oA (T)/Eslabkishment (D)

A% @i, 7§ e

Nomn Block, New Dethil
Dated: 9™ September, 2010

OFFIC RANDUM

SUBJECT:» MODIFIED ASSURED CAREER PROGRESSION SCHEMF (MACPS)

FOR THE CENTRAL GOVERNMENT - CIVILIAN EMPLOYEES -
CLARIFICATIONS RFGARDING

The undersiyned 18 duecled o inwile referlence lo the Depardmont of
Personnel and Training Office Memorandum of even number dated the 19" May,
2009 regarding the Modified Assured Career Progression Scheme (MACPS).
Consequeni upon inlroduction of the Scheme, dlarifications have been sought by
various Ministries/Depariments aboul cerlain issues in connection wilh
implementation of the MACPS. The doubls raised by various quarters have been

duly examined and poink-wise clarifications have accordingly been indicated in the
Annexurs

2. The MACPS should sirictly be implemenled in keeping with the Lepariment of
Personnel and Training Ofice Memorandum of even number daled 19 05 2008 read
with the aforesaid clarifications (Annexure).

3 All Ministries/Depariments may give wide circulation to the contenls of this
OM. for general guidance and appropriale action in the malter.

4 Hindi version would follow

ol etz

Direclor (Estl 1)
Tel No.23092479
To

1. Alt Ministries/Oepaniments of the Government of India (As pef standard hst).
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Copy 10 :-

L Presideni's Secretarial/Vice Presidenl's Sacretariat/Prime Minister's
Office/Supreme Cowt/Rajya Ssbha Secretsriat/Lok Sabha Secrelarial/
Cabinet SecretariaVUPSCICVC/CRAG/Ceniral Administrative Tribunal
{Principal Bench), New Delhi,

2. All attached/subordinate offices of the Ministty of Personnel, Public
Grievancas and Pensions.

3 Secretary, National Commission for Minorities.
4.  Secretary, National Commission for Scheduled Casles/Scheduled Tribes.

- | Sec.. .. .o alional Council (JCM), 13-C, Ferozeshah Road,
New Delhi.

6. Ministry of Finance (Depariment of Expenditwe) wrt UD.
No.18(1)/Legal/l2010 dated 06.00.2010.

7. All Staff Side Members of the National Council (JCM).
8 Establishment (D) Section - 100 copies

8" NIC [for uploading this OM on the website of DOPT (ACP)]
10. Hinds Sectmn DOPT for Hindi varsion.

( Smikék‘fm‘if‘ f‘-’-—v‘(""'"

Diecior (EslL1)
Tel.No.23082479
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rance:-
Point of doubt

Whether the Pay Band would
chango in the hieracchy of Pay
Bands & Grade Pay on grant
of the benefits under MACPS?

Whether the benelils of
MACPS would be allowed lo
the Government servanls who
have been laler on inducted in
the Orgenized Group “A"
Service

How will the benefits of ACP
be granled if due belween
101 20086 and 31.08 20087

# 3 #8
Ammexure

34i312008-Eait.{D) dated 09.09.2010
Clarilication

Yes. The upgradalions under MACPS is 1o ba
grenled in the immediate next higher grade pay
in lhe hierarchy of recommended revised pay
band and grade pay as prescribed in the CCS
{RP) Rules, 2008.

No. The bepefits under MACPS is nol
applicable o Group ‘A’ ofiicer of Orgamsed
Group ‘A’ Services, as fhe officer under
Organized Group 'A’ Services have already |
been. allowed parily of lwo years on non-|
funclional basis with the officers of indian!
Administrative Service (INS) i
The new MACPS has come nto exstence w.e.|
0108.200B However, Ihe pay sliuciure has |
been changed w.e { 0101 2006 Therolore the
previous ACPS would ke applicable i the noew
pay structure adopled wef 0101.2006. Para
6.1 of Annexure-l of MACPS is only for.
exercising option for coming over o lhe
revised pay siructure and not for grant of
benefite under MACPS. The lollowing
iHlustralions would explain the position’

{A) 1n the case of isolated post: }

!
Date of appoiniment in entry Grade in Hw: pre-

revised pay scale of Rs.4000-8000: 01 10 1982

1™ ACP gianicd on 02,08, 1999
:Rs.4500-7000 (pre-revised)

2" ACP due on D1 102006 |
:Rs.5000-8000 (pre-revised)
frevised PB-2 Grade Pay of Rs.4200]

3" linancial upgradalion under the MACPS
would be due on 01.10 2012 (on completion of
30 years of conlinuous regular service} i the |
immediale next higher grade pay in the

hierarchy ol recommended revised pay band

and grade pay i ¢ Grade Vay of Rs 46001 PB
2 |
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Whether ihe benefils of
MACPS would be granied
from the dste of entry grade or
from the daie of lheir regular
servica/approved service
counted under various service
rules. ) )
In 3 case where a person is
appointed to an ex-cadre post
in higher scale on deputation
followed by absorption,
whether the period speni on
deputation period would be
counted as continuous service
in the grade or nol for the
purpose of MACPS.

.| Pay band/grade pay of the pos!

a4

(B) In_the cese of normal promotional
hierarchy:

Date of appoiniment in entry Grade in the pre-
revised pay scale of Rs.6500-2000: 01.10.1982

1™ ACP granted on 08.08.1999 :Rs.8600-10500
{pre-revised)

2™ ACP due on 01.10.2008 (as per the existing
higrarchy) :Rs.10000-16200 (pre-revised).

Therefore, 2™ ACP would be in PB-3 with
Grade Pay of Re.6800 (in terms of hierarchy
avalilable):

3" financial upgradation under MACPS would
be due on 01.10.2012 in the immediale next
higher grade pay in t{he hierarchy of
recommended revised pay band and grade pay
of Rs.7600

The benefils under MACPS would be available
from (he dale of aclusl joining of the post in the
enlry grade

(i) Where a person is appointed on direcl
recruilment/depulation basis from another posl
in the same grade, then past regular sevice as
walt as pasl promolions/ACP. in the earlier posl, ;
will be counied for compuling regular service for
the purpose of MACPS in the new hierarchy.

(ii) However, where a person is appointed lo an
ex-cadre post in higher scale initially on
deputalion followed by absorption, while lhel
sefvice rendered in the earlier post. which was .
n 2 lower scale cannol be counled. there is no
objeclion 1o the period spenl milially on
depuiation in the ex-cadre post prior 10 |
absorption being counted lowards regular
service for \he purposes of grant ol financial
upgradation under MACPS, as il is in the same
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Whether the pay scale/grade
pay of subsiantive post would
be Isken inte accoumt for
appointment/selecion o =&
higher posl on depulation
basis or the pay scale/grade
pay carrying by a Government
servanl on  accounl of
financial upgredation(s) under
ACPIMACP Scheme.

In a case where 1¥2™
financial upgradalions are
posiponed on account of the
employees nol found il of due
fo depatmental proceedings.
elc. whether this would have
consequential effect on the
273" financial upgradation

7 nni

In a case
Government servant  have
already earned three
promolions and still stagnated
in one grade for more than 10
years, whelher he would be
entile  for any further
upgtadalion under MACPS.

Whelher the pre-revised pay
scale of Rs.2750-4400 in
respecl of Gioup D' non-
malricutate employees, would
also be taken as merged lo
grade pay of Rs.1800 for the
purpose of MACPS in view of
merger of pre-revised pay
scales of Rs.2550-3200,
Rs.2610-3540, Rs.2610-4000
and Rs.2650-4000, which
have been wupgraded and
replaced by the revised pay
struclure of grade pasy o
Rs.1800 in the pay band PB-1.

where Llhe

L

The pay scale/grade pay of substantive post
wouki only be taken inlo account for deciding
the eligibility for appointmentselection o a
higher post on depuiation basis.

Yes. It a financial upgradation has been
deferred/postponed on account of the employee
not found fil or due to deparimental
proceedings, elc., the 2"/3Y Fnancial
upgradations under MACPS would have

consequential effect. (Para 18 of Annexure-1 of
MACPS relerred).

No. Since the Government saervanl has already
earned three promotlions, he would nol be
enlitted for any further finencial upgradalion
urdder MACPS.

Yes
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ik

If a Gowt. Servanl on
depulation earns upgradation
under MACPS in the parent
cadre, whether he would be
eniitlied for depulalion (duty)
sllowance on the pay and
emcluments granied under the
MACPS or not?

Since the pay scales of Group
‘0" employees have been
merged and piaced in the
Grade Pay of Rs.1800,
whether they are entitied for
giant ol incremenl @ 3%
duling pay fixation al every
slage

W8 By

| No. Wnlie eligibilty of an employes for

appointment against ex-cadre posts in lerms of
the provisions of the RRs of the ex-cadre post
will continue lo be delemmined with reference 1o
the post/pay ecale of the post held in the parani
cadre on regutar basis (and nol with reference to
the higher scale granled under ACPS/IMACPS).
such an officer, in the event of his selection,
may be allowed lo opt lo draw the pay in lhe
higher scale under ACPIMACP Scheme wilhoul
deputation allowance during the period of
depulation, if # is more beneficial than the
nofmal entilernents under the existing general
order reguialing pay on appoiniment on
depulation basis.

Yes, On the analagy of point 22 of Annexure-i of
MACPS, the pay of such Group "D" employees
who have been placed n the Grade Pay of
Rs.1800 welf 01012006 shall be fixed
successively n the next three immediale higher
grade pays in the hierarchy of revised pay-
bands and grade pays allowing the benefil of
3% pay lixalion at every stage.
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No 35034/3/2008-Estt. () (VolJ1)
T ARG HER
Governmest of lndis
e, fiw fwad aur Jus dawa
Ministry of Personnel, Public Gricvances and Pensions
(Rs sftt sl R
(Depurtment of Personnel & Training)
HUIT (Y Fatublisbment {1})

it i, 7§ R

Narth Bhrek. New Delhi the I November, 2010
OFFICEK MEM N

Subject: Modified Assured Carcer Progression Scheme for the Central Government
“ Civilian Employces — Clarification regarding.

A Joint Commitice Is sel up te examinc the unomalies perisining to the Modified
Asswred Carcer Progression Scheme (MACPS) vide Department of Personncl & Training
O.61. No. 11/1/2010-JCA dated 03.05.2010.

2. During the joint commitive meeting it was pointed out by the Stulf Side thut the word
‘new organization’ of the last line of para 24 of Aonexure-i of MACPS dated 19.05.2009
was not in consonumce with the spirit of the §cheme. The issuc hus been examined and it is
clarified that in case 0 ding unilutersl transfer on reyuest, regular scrvied
: RV IS red Bloby

i { 1 i r‘

Tlowever, financisl upgradation under the MACPS shall be a owed w t
iomediate next higher grade pay in the I:iera:hy of revised pay bands as given in CCS
(Revisced Pay) Rules, 2008, Para 24 of MACPS stands amended to this extent.

3, ‘The Staff Side siso raised un issue on the *benthmark’ for MAC as given in pars 17 of
Anneaure-l of MACPS dated 19.05.2009, w provides that the Nnancial upgradation
wauld be on nop-functional basiy subject o fitness, in the hicrarchy of grade pay within the
PB-1. Thercaftor for upgradation under the MACPS, the benchmark of 'good’ would be
spplicable till the grade pay of Ry 6600/~ in PB-3. The benchmurk will be 'Very Good' for
financial upgradation o the grade pay of Rg_.;lggﬂ_,lml_l.llmr. 1t was pointed out thal in
some cases the promotion to the next higher grade was made on (he basis of ‘filmess’ as the
method of promotivn as specificd in the relevant recruitment rules, was ‘non-selection’.
Therefore, in such cases benchmarks should net be insisted upon under the MACPS, The

iuc has been cxamined und it is clarificd that where the lmuncial up rudution under
. benchmark for promotion is lower

4, Alt ﬁiuistricsll)cpsnmeuts muyl giv'e wide circulation 10 the contents of (bis OM. for
geseral guidance and appropriate action in.the matter. i
o PRIREERE 8 - gt
£ oy
(Smil(a Ku%:g"ﬂ
Director (Estt.l)
I'el.No. 23092479

)
5. Jlindi version will Tollaw.

To ‘ Vo 2
Al Minis;rim’l)m_n_rlmcnlg of the Government of Indig {As per standard list).

041



— - — e e

u0Is124 IPUIT] 20) 1O WOUNS PWE] 7T

(T31005 gP1) 1900 ‘Benaag (¢1) usmysigrINyg ~T>
1RO J0 DNSGIN 3G) UL WRPUEIGWIA () i) Sunonyd 05 (Youesy LBPAOG)IIN. -
(E0Y (17) L0 3B UONEHIE, e

sAempEy Jo Ansim g

(1) uonejuomapdiyg) aamppualxyy 3o pudunsedaq \.W..

nedg

MaN ‘PROY qEYSMZNAdy ‘)€1 ‘(ADS) 1PUNM) JEUOREN Y3 O SIYWI 2PIS UTIS LIV ”"

1q[aq MON ‘PENY YBYSZ0IA *OET (INDF) PURY.) [RUOHEN DPIS IFIS ‘Kaespaaag AN
S3q1L |, PINPOLIS/SIISEY) PHRPIYIS J0] UOISSIUILIOT) [RUGHEN ‘AIRIDADE
*SINLIOWIJA] J0] UOIERILIWAT) [BUOLIEN *hawy

“SUOISY

pus 3ouBAdLIL) JNGRG PULOSIDG Jo AuSIIW S JO SO PIPTHYIEPIOGES NIy T
gt MaN {(yomdg (BdiouLlg) [SURGLL ), IARELSIBIEPY [BUID) /DY
IDAD [ISA0 AFLEIRING PUIE) AFMIIIING PQES 0] NeHEIINDG eqqes sAlwy 3000

swgadng () 5. 93SIUNJY QWL /IBLIBIING SJUIPINILY A /

JELIR}IIG aﬁ-zov_n-\&\.-\\.,

042



No.3503473/2008-Ealt ()
FE WA
Government of india
w@w, A% Wema 7 v Aawa
Ministry of Personnel, Pubke Grievences and Pensions
(it i ot Fsoe)
(Depertment of Personnel & Travung)
FursEl [=HyEsisblishman (D)

AN swilen, o R
Norih Block, New Delti
Dawd. 24" Decembec. 2010

OFFICE MEMORANDUM

Subject: wModdied Assuted Career Progression Scheme (MACPS) for the Central
Government Civiian Employees ~ Exiension of the benefiis to Officers of
HAG Scale of 267.000-79.000/-

wsdb i

Relergnce is inviled to the Department of Personnel & Training's O.M of even
number dated the 18" May. 2008. wherain the financiel upgradation under the
Modified Assured Career Prograssion Scheme (MACPS) has been allowed upto (he
highesi grade pay of 12000 in the Pay Band 4. Conscquent upon introduction of the
new HAG scale of £67.000-72,000 in replacement of T37.400-67000 with grade pay
of 212000 tn PB4, it is clerifigd that the benefis of financial upgradabon under ihe
MACPS shall be available to atorementioned HAG scale also

2. All Ministnes/Depanments may give wide circulation to the contents of this O M.
for general guidance end appropriale schion in the matier.

3 Hinds versian would foliow,

- o
( sm;Atﬁv‘G{ T

Diector {(Esti )
Tel No. 23092478
To
1 AR MinisinesiDepartments of the Government ol India (As per standard list)
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Copy to -

~]

Pregidents SecretariatVice Presidents Secrelaral/Pume  ahimisters
Office/Supreme Court/Rajya Sebha SecrefariabLok Ssbha Secrelarisi
Cabinet Secretang/UPSC/CVC/CEAG/Central  Administralive  Tnbunal
{Principal Banch), New Delhi

All attached/subordinate offices of the Mimstry of Personne), Pubkc
Grievances and Pensions.

Secrelary, National Commission for Minorihes
Secrglary, Natonat Commission for Scheduled Castes/Scheduled Tr.oes.

Secreiary, Staff Side, National Council (JCM), 13-C. Ferozeshah Road,
New Dethi

Ministry of Fmance (Depariment of Expendilure) wit UO.
No.888273/)S(Pers V2010 dated 23.12.2010

Ali Stafi Side Members of lhe Nalional Council (JCM).
Establishment (D) Section - 100 copies
NIC ffor uploading 1us OM. on the website of DOPT (ACP))

Hind: Section. DOPT lor Hindi version
4

! s
I Smﬁ! %t:;;?\

Dirgclor (EsiL))
Tel N0.23092478
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No.35034/9/2010-Estt.(D)
R HEIT
Govemmant of Indla
Fiw, @ Rema au Sua Faea
Mipistry of Personnal, Public Grievances and Pensions
(et iy ufSeror Rsmm
(Depariment of Personnel & Training)
Tgsr (W)/Establishment (D)

#it s, s ety
Noith Black, New Dmihi
OCated: 10* Febmuay, 2011

OFFICE MEMORANDUM
Subject: Review of Cadre siructuring - Regarding.

adnddrdhadd

In pursuance of the decision taken In the 2™ meeting of the National Anomaly
Commiltea held on 27.03.2010, a2 Joint Commitlee to examine the anomalies
norteinies dn tha BAadified Asswed Caresr Progression Scheme (MACPS) was

Ui, Laed wde Lepatiinem of Persoanel & Training (DOPT)'s O.M. No.11/1/2010-
JCA dated 03.05.2010.

2. The issue of providing an option to organisations/cadres to have a choice for
ihe benefils under the earlier ACPS or the MACPS was also discussed in the meeting
of the Joint Commiiiee. While the issue would require further deliberatians, it is re-
iterated that MACPS (as was the case with the ACPS) is a fall back option in the event
of promotions not taking place. Cadre struciure needs to be reviewed periodically o
harmonise the funclional needs of the organisalion and career progression of
employees. Accordingly, all concerned are advised lo review the cadre slructure in a
time bound manner with a view to mitigate problem of stagnation.

3 Ali Ministries/Depariments may give wide circulation to the contents of this O.M.
for guidance and apprapriate action in the matter.

4 Hindi version will fallow.

' st
(Smita Kumar)

Diveclor (Estl.Y)

Tal.N0.23092479

Te

Al Ministries/Departments of the Government of India (As per standaid lisi).
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No.35034/90/2011-Esit.(D)
Govemment of India
Minisiry of Perasgnnel, Public Grievances and Pensions
(Depariment of Personne! & Training)
Establishment (D)

North Block, New Dalhi
Dated: iS‘KJum. 2012

C DU

Subject: Modified Assured Career Progression Scheme for the Central Government

Chvitlan Employsas — Clarification regarding grant of bensfils of MACPS o
officers who have later on Inducted intc Organized Group A Services -

oAb tatE

in terms of clarification given on point of doubl no. 2 of Annexure of this

s O.M. dated 09.00.2010, no benefits under the MACPS would be applicable

to Group A officers of Qmganised Group A Services, as the officer undar organized Group

. *A' Sarvices have slready been allowed parity of two years on non-funcional basis with

the officers of the Indian Administrative Service (IAS). In this regerd, ihis Department is In

receipt of a number of references from various Depariments in respect of olficers who are

deprived of the benefits of MACPS due lo their induction into the organised Gioup A
Services at a later stage of thelr service.

2. The issue has been considered by this Depariment in consultation wilth Department
of Expsnditure. W has been decided to allow grani of financial up-gradations under
MACPS with effect from the due date to those officers who are inducted (o the Organized
Group "A’ Services when they are nearing retirement subject to the condition that only at
the time of retirement an evaluation of up-gradations/promolions eamed by the officer
would be made. In case such officars have already attained three financial

under MACP Scheme, they shall not be entilled for NFU fo the same grade from a later
date.

3. Hindi version will foliow. P w
'/

(Mukia Goel)
Director (Est.1)

Tel.No.23092478
To

All Ministries/Depanments of the Government of India (As per standard list).
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Copy to:-

1. President's Secretariat/ Vica President’s Secretariat/ Prime Minister's Office/ Supreme
Courlt/ Rajye Sabha Secretarial/ Lok Sabha Secretarist/ Cabinel Secretariat/ UPSC/
CVC/ CEAG/ Central Adminlsirative Tribunal (Principal Bench), New Delhl.

2. All Subordinate/Attached Offices of the Ministry of Personnel, Public Grieyance and
Pensions,

J. Secrelary, National Commission for Minorities.

4. Secretary, National Commission for Schedued Castes/Scheduled Tribes.

5. Secretary, Staff Side, National Councll JCM), 13C, Ferozshah Road, New Delhi.

8. All Staff Side Members of the National Couryt (JCM), 13-C, Ferozeshah Road, N.Defi.

7. Departiment of Expenditure w.r.{o No. 7/322011-E.111 A dated 07.06.2012
8. Facilitation Centre, DoP&T !

. NIC (DOP&T Branch) for placing this Office Memorandum on the website of DOP&T
10. Estsblishment (D) Section, DoP&T
11. Hindi Section, DOPT for Hindi version.

o xd-

(Mukia Gosl)
Dicector (Estt.1)
Tel.N0.23092479
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No. 35034/3/2008-Esil.(D) (Vol.It)
Government of india
Ministry of Personnel, Public Grievances and Pensions
{Depariment of Persannel & Tralning)
Establishment (D)
North Block, New Delhi
Dated: 4™ October, 2012

OFFICE MEMORANDUM

Subject Modified Assured Career Progression Scheme for the Ceniral
Govemment Civilian Employess - Clarification regarding

esoeadakad

Reference is invited to the Depariment of Personnel & Training OM No.
35034/3/2008-Esit.(D) dated 18.06.2000 with regard to Modified Assured Career
Progression Scheme (MACPS). Pursuant ta the discussions in the meeting of National
Agdvisory Commiitee heid on 17.7.2012 and subsequent meeling on 27.07:2012 held
with the Staff Side and In continuation to clarifications issued vide ihis Department’s

OM. No. 35034/3/2008-Estt (D) (Vol.il) deted 01.11.2010, i Is further clarified as
under:

This Departments OM No. 35034/3/2008-Estt.(D) (Vol.) dated 01.11.2010

thet In case of iransfer 'including unilateral transfer on request’, regular

service rendered in previous organisation/office shall be counted alongwith the regular
service in the new organisation/office for the purpoee of getling financial upgradalions
under the MACPS. However, financial upgradation under the MACPS shall be ulo:ued
in the immediste next higher grade pay in the hierarctty of revised pay bands as given
in CCS (Revised Pay) Rules, 2008. itis now further clasified that wherever an official, in
accordance with terms &nd condiione EI Eiim ofn_own m.i foa Eiii post, is
rSveried 1o the lower Post/Grade from the promoted PosVGrade before being BReVEC
of (N8 new ofgan:s ';ﬂ-'-- ich pasl promoug ifn the l"":"'"l'l-.“t- nanisation/ oimoes
LR gnored 1ol U Re PUIpOSE Of | ';\ﬁi“l.l _11:;|:.1‘,‘[fi]_-mml aon/atiice,

para 17 of Annexure-l of. the MACP. Scheme provide that the financial
upgradstion would be on non-functional basis subject lo filness, in the hierarchy of
grade pay within the PB-1, Thereafler for upgradation under the MACPS..I@;:
benchmark of would be applclbnl;: the of Rs. ngrhdm.?m
benchmark will be Very Good for fina ;
and above. This Department's OM No. 35(134!3{2008-5‘11.{0) (Vol.ll) dated 01.11.2010
provides mtmmmlmmmmmcmmmmmmmm

| grade and foyqumuhwﬂ\qmemrk!m

grenting the benefit under PS as mentioned'in-para 17 ibid, the benchmark for
3 i apply to MACP also. ‘lt s riow further clarified that mmor

. ction hasla (La, ) i
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2.

3.  The MACP Scheme issued by this Depariment vide OM No. 35034/3/2008-
Estt.(D) dated 16™ May, 2009 stands modified to the above exient.

(Mukta Goel)

Disector (Estt.|)

% Tel.No0.23002470
2]

4, . Hindi version will follow.

All Ministries/Departments of the Government of india {As per standard Ust).

Gouy 10:-

1. President's Secretariat/ Vice Preskdent's Secretarial/ Prime Minister's Offica/
Supreme Court/ Rajya Sabha Secretariat/ Lok Sabha Secretarial/ Cabinet

Secretariat! UPSC/ CVC/ CE&AG/ Central Administralive Tribunal (Principal Bench),
New Delhi.

2. All Subordinate/Attached Offices of the Ministry of Personnel, Public Grievanca &
Penslons. , ’

3. Secretary, National Commission for Minorities.

4. Secretary, National Commission for Scheduled Casies/Scheduled Tribes.

5. Secretary, Stafi Side, National Coundil (JCM), 13C, Ferozshah Road, New Deihi.

8. All Staff Side Members of the National Council (JCM), 13-C, Ferozeshah Road,
N.Dethi.

7. Department of Expenditure.

8. Faclitation Centre, DoP&T (20 coples).

9. NIC (DOP&T Branch) for plating this Office Memorandum on the website of DOP&T.

10. Establishment (D) Section, DoP&T (19 copies).

" | Section, DOPT for Hindi version. M'L
1. Hind | e A

o (Mukta Goel)
- Director (Estt.l)
Tel.N0.23002479
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N0.35034/3/2008-Estt(D) (Vol. I)
Government of Indis
Ministry of Personnel, Public Grievances and Peasions
(Department of Personnel and Training)
New Delhi 110001

Dated the 10® December, 2014
OFFICE MEMORANDUM

Subject:- Modified Assured Career Progression Scheme for the Cemtral Government
Employee-Clarification regarding.

L2 1)

The undersigned is directed to invite reference to the Para 5 of the Modified Assured Career
Progression Scheme issued vide the Department of Personnel and Training Office Memorandum No.
35034/3/2008-Estt.(D) dated May 19, 2009 providing that the recommendations of the Screening
Committee shall be placed before the Secretary in cases where the Committes is constituted in the

Ministry/Department or before the Head of the organisation/competent authority in other cases for
approval. . ;

2. References have been received from various Ministries/Departments with regard to delegation of
powers of Secretary to a Joint Secretary level officer as a large number of files on various matters are

referred to the Secretary for approval and it is an administrative matter of routine nature which can be
disposed of at the level of Joint Secretary,

3. The matter has been considered in this Department end it has been decided that the
recommendations of the Screening Committes henceforth be placed before the Appointing Authority
of the post in both cases where the Committee is constituted in the Ministry/Department or in other
cases for approval with regard to grant of financial upgradation under MACP Scheme.

4. Ministries/Departments are requested to bring thése instructions to the notice of all
including their attached and subordinate offices.

(Mukta Goel)
Director(E-l)
’ Tele. No. 23092479
All Ministries/Departments of the Government of India,
Copy to:-

1. The President's Secretariat, New Delhi.

2. The Vice-president's Sectt, New Delhi

3. The Prime Minister's Office, New Delhi.

4. The Cabinet Secretariat, New Delhi,

5. The Rajya Sabha Secretariat, New Delhi.

6. The Lok Sabha Secretariat, New Delhi.

7. The Comptroller and Audit General of India, New Delhi.

8. The Secretary, Union Public Service Commission, New Delhi
9. The Staff Selection Commission, New Delhi.

10 All attached offices under the Ministry of Personnel, Public Grievances and Pensions.
11, Al Officers and Sections in the Department of Personne! and Training.

12. Establishment(D) Section, DoP&T (10 copies)

13. NIC for updation on the website.
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No.35034/3/2008-Estt. (D)
Gavernment of India
Ministry of Personnel, Public Grievances and Penslons
(Department of Personnel and Training)

North Block, New Delhi, the 18* February, 2015

QFFICE MEMORANDUM
Subject-MODIFIED ASSURED CAREER PROGRESSION SCHEME FOR THE CBENTRAL
GOVERNMENT CIVILIAN EMPLOYEES-Instructions regarding,

This Department on the recommendation of Sixth Central Pay Commission In Para
6.1.15 of its report and in supersession of previous Assured Career Progression Scheme, vide
0.M. No. 35034/3/2008-Estt.(D) dated 19.05.2009 introduced the Modified Assured Career
Progression Scheme (MACPS) for the Central Government Civilian Employees which is
operational w.e.f. 01.09.2008. MACP Scheme envisages the three financial upgradations at

intervals of 10, 20 and 30 years of continuous regular service to all regularly appointed Group
"A* *B", and "C" Central Government Civillan Employees. '

2. As per para 6 of DOPT's O.M. No. 35034/3/2008-Bstt.(D) dated 19.052009, the
Screening Committee would follow 2 time-schedule and meet twice In a financial year -
preferably in the first week of fanuary and first week of july of a year for advance processing of
the cases mamring in that half. Accordingly, cases maturing during the first-half (April-
September) of a particular financial year would be taken up for consideration by the Screening
Cormmittee meeting in the first week of January. Similarly, the Screening Committee meeting in
the first week of July of any financial year would process the cases that would be maturing
during the second-half (October-March) of the same financial year. '

3. It has come to notice of this Department that the benefits of MACPS are not being
granted as per the schedule/provisions in the MACP Scheme leading to dissatisfaction and
grievances among the emaployees. Therefore, Ministrie/Departments are advised to ensure strict
compliance to the time limits indicated in MACPS for grant of benefits under this scheme a3 and

when the employees become eligible for such benefits.

(Mulkta Goel)

1)
Tele. No, 23092479

Copy to:-
1. President's Secretariat, New DelhL

Vice President’s Secretariat, New Delbi.

Prime Minister’s Office, New Delhi.

Cabinet Secretariat, New Delhi.

Rajya Sabha Secretariat, New Delhi,

Lok Sabha Secretariat, New Delhi.

Comptrolier and Audit General of India, New DelhL.

The Secretary, Union Public Service Commission, New Delhi.

The Staff Selection Commission, New Deihl.

10. All attached/subordinate offices of the Ministry of Personnel, Public Grievances and

Penslons.
11. Establishment (D) Section, DOP&T (10 Coples).
12. NIC, DOPT for updating on webslte.

waNaneaN
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F.N0.1/1/2008-1C
Government of India
Ministry of Pinance
Department of Expenditure
Implementation Cell

New Delhi, dated the 18t November, 2009.
OFFICE MEMORANDUM

Subject: Revised pay structure of the common category posts of
Pharmacists Cadre - implementation of. Fast Track Committee’s
recommendation regarding.

While approving the Report of the Sixth Central Pay Commission, the
Governunent referred the matter related to the demands made in regard to pay
scales of certain common category posts to a Fast Track Committee. The pay
scaiesofthecomnmncabegozyposhofl’lmmmciah!wasom of the items
referred to the Committee, The recommendation of the|Fast Track Committee
regarding the pay scales of the common category posts of Pharmatists has since
been received. The Committee has recommended that the entry grade of
Pharmagists in Central Government should remain at gradle pay of Rs.2800 in the
pay band PB-1. However, on completion of 2 years service in the entry grade, all
the incumbents should be granted non-functional upgradhtion to the next higher
grade having grade pay of Rs.4200 in the pay band PB-2.

2. The recommendation of the Fast Track Committee regarding the pay scale
of Pharmacists has been considered by the Government and it has been decided
to accept the same: Accordingly, the following pay structure is approved for the
common category posts of Pharmacists cadre w.e.f, 1.1.2006; -

Pay structure
approved on
the Remarks
recommendat
ion of Fast
Track
Committee

(in Rs.)

Designation

? uls

Pharmacist Grade pay of | Entry 'grade for Pharmacist Cadre:
(Entry Grade) 2800in PB-1. | Edsential minimum educational

: qualifications of 10+2 plus 2 years
Diplonta in Pharmacy and Registration
with State Pharmacy Council

Pharmacist Gr.1l and [ will be merged

' and designated as Pharmacist (Non-
Pharmacist I | 5000-800( Grade pay of | Functional Grade). This grade to be
: 4200 in PB-2. | granted to Pharmacist (Entry Grade) on
Pharmacist1 | 5500-9000 non-functional besis after 2 years of
- servkein&ncgmdeggyoﬂ!s.m.
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3. Consequent upon the implementation of the above pay structure,
promotion from Pharmacist (Entry Grade) to the next higher grade of
Pharmacist (Non-Functional Grade) having grade pay of Rs.4200 will be
delinked from vacancies and will become non-functional and time-bound. In the
case of Organizations like the Ordnance Factory Board, where all the
Pharmacists posts are presently in the grade pay of Rs.2800 in the pay band PB-
1, the implementation of the above pay structure will result in the introduction

of the new Non-Functional Grade having grade pay of Rs.4200 in the pay band
PB-2.

4. All administrative ministries may initiate action to implement the above

revised pay structure in respect of the common category post of Pharmacist
Cadre.

5 Hindi version will follow,
OS—

| (ALOK SAXENA )
DIRECTOR
To: 5 -

All Ministries/ Departments of Government of Indiajand otf'nem(as per standard
list). | |
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No 6/32/98-Per/(Parly 88 - é\

Administration of U.T. of Daman& Diu, N \ﬁ V
Department of Personnel & Administrative Reforms, -
Secretariat, Daman - 396 220.

Daled 28 /08/2010.
CIRCULAR

Sub: Grant of financial upgradation under MAGP Scheme 1o the Drivers.

This Administration of Daman & Diu has adopled the applicability under the Scheme of Staff
Car Driver for the purpose of ACP Scheme for Drivers of other Commercial vehicles. hierarchy subject
to the passing of the required trade test upio 31/08/2008. The Government of India, Ministry of
Personnel, Public Grievances and Pensions (Department of Personnel and Training), New Delhi vide
Office Memorandum No.35034/3/2008-Estt(D) dated 19 May, 2009 has introduced MODIFIED
ASSURED CAREER PROGRESSION SCHEME (MACP) Scheme in suppression of previous A.C.P.
Scheme w.e.f. 01/09/2008. As per the M.A.C.P. Scheme three financial upgradation are available at
infervals of 10, 20 and 30 years of continuous regular service.

As per point No.13 of Annexure - | of the Q.M. No.35034/3/2008-Estt.(D) dated 19" May,
2008 “Existing time - bound Scheme including in-situ promotion Scheme, Staff Car Driver Scheme or
any other kind of promotion Scheme existing for a particular category of employee in a Ministry /
Departmeni or its office, may continue to be operational for the concerned category of employees if it is
decided by the concerned Administrative authority o retain such Schemes, after necessary
consultations or they may switch over o the MACP Scheme. However, these schemes shall not run
concurrently with the MACP Scheme”

Therefore, the Drivers of U.T. of Daman & Diu shall be granted financial upgradation under the
MACP Scheme in the following manner, subject to passing of the required trade test :-

First Financial Upgradation ~ Grade Pay Rs.2400 PB-1 Rs.5200-20200

Second Financial Grade Pay Rs.2800 PB-1 Rs.5200-20200
1
Upgradation
Third Financial Upgradation ~ Grade Pay Rs.4200 PB-2 Rs.9300-34800

Therefore, all the Head of offices in Daman & Diu are requested 1o process the cases of
MACP Scheme for Drivers as per above patiern. :
/
This is issued with the approval of the Development Commissioner / Special Secretary (Pers.)

vide diary No.985 dated 13/08/2010.

Mohammed A Ab:d )
.}omt Secretary (Pers.)
To,
All Head of Offices,
Darnan / Diu.
Copy lo -

The Deputy Collecior, Diu with a request to circulate the same to all Head of offices in Diu District.
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No.6/11/2013-PE RIACP-MACP/ 4 1 =)
Administration of Daman & Diu, '
Department of Personnel &
Administrative Reforms,

Secretariat, Daman - 396 220

e-mail : pers-dd@nic.in
Dated /270272015

Ref : 1. NO.SI‘I1!2013-PER]ACP—MACP!2545 dated 14-11-2013
2 No.6/1 1/2013-PER/ACP-MACP/3040 dated 06-01-2014

CIRCULAR

Subject : Revised Checklist and formats for submission of proposals for ACP /
MACP

In partial modification to the circular in the preamble (1) and (2) above for
submission of proposals for grant of financial up-gradation under ACP / MACP in
espect of employees whose cases have become due, it has been decided that all
Heads of Office shall process the proposals for grant of ACP / MACP benefits to
eligible employees working under him, as per revised Checklist attached herewith on
individual files along with all required documents as per the Checklist, together with a
Master File with consolidated proposal(as per Annexure T,

2 The Heads of Office shall prepare checklist in duplicate One copy is lo be
placed in individual files along with all other required documents, and the other in the
Master File. The consolidated statement is to be Prepared in Annexure 'A’ and ‘B’
The Master File together with Annexure ‘A’ and 'B' and the draft Agenda Note along
with individual files. will be Put up by concerned Head of Office through the concerned
Controlling Officer to the Personnel Department. A draft of the Model Noting Format,
Agenda Note and Order is also placed at Annexure C, D& FE respectively for
guidance of Officers.

3. All the Heads of Office are hereby requested to submit the files as explained
above in respect of all such cases that have become due/ shall become due for grant of
ACP / MACP.

Deputy Secretary (Pers.)
Encl. : Checklist &

Annexure ‘A' & 'B')

Annexure 'C', 'D' & 'E")

To
All Heads of Office,
Daman / Diu

Copy to ;
The Deputy Collector, Diu to circulate the same to all Heads of Office in Diu
District. -
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CHECK LIST

1. | Name of Office/Department — | e e
2 |Nameoflncumbent i
/3| Designation N Sy
1 4.__| Existing Pay Band + Grade ) S a — ]
.| REGULAR APPOINTMENT N e 1
[5(3) Date of initial appointment by direct | o i
, recruitment on regular basis & pay scale | .
4 _(Indicate corresponding grade pa : L S
{_(b) | Date of Cleararf:—e of Probation Pelriod ,I- _____ e |
|6 | Whether any period of extraordinary leave | -
| /dies-non / break in service ? | S _ |
L7.__| Length of regular service ] g

8. PROMOTION / ACP / MACP GRANTED (in chronglogicg! order)

 Sr. | Date of | Indicate | Designation | Pay scale of the | Whether
No. | Promotion ! | Promotion of the post Promotional ' Promotion
ACP | MACP (P)/ to which | postACP/MACP | accepted
| granted. ACP (A)/ ‘promoted | (Indicate Grade  or not ~ |
| MACP (M) | as perRR - | Pay in bracket  indicate
| | indicate NA |in case of pay | NA in case
| E i in case of scale of 3™/ 4" of ACP |/
| | ACPIMACP /§"CPC) macp
S| - {57 CPC | MACP |
o | I
7 I E— I

9. ACP / MACP PROPOSED NOW.

Sr. |
No. |

Higher Pay Band + Grade pay being proposed. 1 Date of effect
as per ACP / MACP Scheme

|
| e e —
T S —— e Sa— - — = ———
|
—— ———— _— — . —_——
e s — ————ee ———
|—— S
e ———— —_— e —gi ]

Signature of Head of Office
PTO.. 2/
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Copies of following documents are attached herewith:

Annexure - |
Annexure - ||
Annexure - |lI
Annexure - IV
Annexure ~ V
Annexure - VI
Annexure - VIi
Annexure — Viil
Annexure -IX
Annexure - X

Annexure — X

: Order of Initial Appointment

. QOrder for clearance of Probation Period

. Promotions Orders, if any

: Order debarring further promotion, if any

- Notified Recruitment Rules of higher post [in case of ACP]

- Order for grant of 1 ACP / 2™ ACP / 1* MACP / 2™ MACGF or

any financial up-gradations if any

. Order of completion of Training of MTS, if any

© Order of Skill Test for Driver, if applicable

- Work Performance / Integrity Certificate in original
- Vigilance Clearance Certificate in original

- Copies of ACR/APAR Dossiers duly attested by concerned Head

of (ACRs /APARs for preceding five years from the date of
eligibiiity)

Indicate the Annexure Number (in CAPITALS) at the centre in corresponding

copies.

Dateq, /

Signature of Head of Office
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ANNEXURE - A
STATEMENT SHOWING THE RECOMMENDED EMPLOYEES FOR GRANT OF ACP/MACP TO GROUP'A’, ‘B, ‘C'& MULTITASKING STAFF OF

DAMAN & Diu.
Sr. Name & |Present Place | Date of Initial Promotion / ACP/ MACP granted | Proposed | Remarks, if |
No.  Designation of posting /| Appointment and | (in chronological order), Date ACP (A) | MACP (M), Date of any ”
4 |Deptt.  |PayScale'  !and _uuwm Scale® -~ |effectand Pay Scale ]
I |
| !
N N S o ke . - | . eSS . |
| I I
ﬂ | _ L T
B . o - ) T = - e e &
o
N N |- . : 1 : ]

Note: In respect of all Pay Scales of 37 /4™ / 5" CPC, indicate Grade Pay (GP) as per 6" CPC in bracket after the Pay Scale as per 3¥/4" /5" cpC.

1. Eg. 01.01.2000, Rs.3050-4590 (GP Rs.1900)
2. Eg. 1" ACP, 01.01.2005 Rs.4000-6000 (GP Rs.2400)

3. Eg: 1" MACP, 01.01.2012 PB-3 (GP Rs.5400)
<Name, Designation and Signature of Head of Office>




ANNEXURE - B

STATEMENT SHOWING ACR GRADING / VIGILANCE / INTERITY

'Sr.No [Nameofthe | Present place [ Nature  of [Due date of Vigilance Details  of | Year for | Years  for | ACRIAPAR |
employee’ of posting | Financial up- | ACPIMACP | Clearance as Major / Minor | which which ACR /| Grading(Good, |
gradation on today ? Penalty ACR/APAR ! APAR Very  Good,
 proposed (1 (Yes/No) imposed  in | required available ' Excellent)
ACP / 2™ last 10 | (5 years |
ACP | 1  years. State | preceding
MACP / 2™ Nil or furnish | the  eligible
__ MACP / 3" details  as | date of
MACP) the case | ACP/IMACP
| NST— S h- ——— . |Mmaybe. | S ————ll o
] | | |
| .».ﬁ o — * —— — —_——e e I D e S S ——— e L
- I S Ei llllll e —— S S N,

1. In case more than one up-gradation is proposed to be given, separate rows (with the name being repeated) be used

2. No Vigitance Clearance can be given in following circumstances:

(a) Government servants under Suspension
(b) Government servants in respect of whom a charge sheet has been issued and the disciplinary proceedings are pending ; and

(c) Government servants in respect of whom prosecution for a criminal charge is pending.
<Name, Designation and Signature of Head of Office>




ANNEXURE ‘C'- MODEL FILE NOTING

Subject: Proposal for Grant of ACP / MACP for Officials of the Department of
<Name of Department>

ubmitted.

This is the proposal for grant of ACP/MACP to the officials of office of

As per the circular issued by the Personnel Section vide No._ _ dated
regarding grant of financial up-gradation under ACP / MACP Scheme to Central
Government Civilian Employees with Check list, ali Heads of Offices were requested to
process the proposal for grant of ACP/MACP benefits to their eligible employees as per
checklist attached with the circular, on individual files aiong with all required documents
Accordingly, proposals have been prepared in respect of all eligible employees of the
department (Name of Department) in individual files and copy of checklist is also placed
in this Master Fil

e in respect of ____ (indicate here the number of employees) from Cl___ to
C/

2. The Departmental Screening Committee constituted for grant of benefit under
ACP [/ MACP Scheme for Group ‘A", ‘B, 'C' & Multitasking staff as per order dated
12.03.2014 is as under:

1. Development Commissioner/Finance Secretary, DD/DNH . Chairman
(as the case may be)
2. Senior most DANICS Officer posted in DD/DNH - Member
3. Deputy / Joint Secretary(Personnel), Daman - Member
4. Deputy / Joint Secretary (Finance), Daman - Member
5. Head of Office concerned : Member
8. 1(One) additional member to be nominated . Member
by the Chairman of DSC/DPC/Screening
Committee . Member

3 The draft Agenda note along with all documents (Annexure ‘A’ 'B’) in respect of

eligible employees of the department for grant of ACP and MACPE Scheme is placed
herewith, for kind perusal and consideration, at page C to C

4, The Hon'ble Development Commissioner / Finance Secretary (as the case may
be), DD & DNH being the Chairman of the Departmental Screening Committee may
kindly give a suitable date for DSC meeting.

Submitted for approval please.

(<Name of Head of Office>)
<Designation>
<Date>

< tion o ollin cer of Head of Office.>
Deputy Secretary (Personnel), Daman
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ANNEXURE ‘D-MODEL AGENDA NOTE
AGENDA NOTE FOR DPC

Subject: Proposal for Grant of ACP / MACP

The Ministry of Personnel Public Grievances and Pensions (Department of
Personnel and Training), New Delhi vide O.M. No.35034!97«Estt.(D) dated 09.08.1999
had introduced the Assured Career Progression (ACP) Scheme for the Central
Government Civilian Employees. Under the ACP Scheme, two financial up-gradations
were granted to employees at interval of 12 and 24 years of regular service. Financial
Up-gradations under ACP Scheme were available only if no regular promations during
the prescribed period of 12 and 24 years had been availed by the employee. In case. of
isolated posts, in the absence of defined hierarchy, financial up-gradation was given in
the immediate next higher pay scale as indicated in Annexure-il of OM dated
09.08.1899.

2. The Ministry of Personnel, Public Grievances and Pensions, (Department of
Personnel and Training), New Delhi vide OM. No.35034/3/2008-Estt. (D) dated 18"
May, 2009 in supersession of the previous ACP Scheme, has row introduced the
Modified Assured Career Progression Scheme (MACP) with effect from 01.09,2008. In
other words, financial up-gradations as per the provisions of the earlier ACP Scheme
would be granted till 31.08.2008. There shall be three financial up-gradations under the
MACPS counted from the direct entry grade on compietion of 10, 20 and 30 years of
regular service respectively. The MACP Scheme envisages merely placement in the
immediate next higher Grade Pay in the hierarchy of the recommended revised Pay
Band and Grade Pay as given in Section-1 Part-A of the first schedule of the CCS
(Revised Pay) Rules, 2008.

3. As per the circular issued by the Personnel Section the department has
prepared the proposals of (indicate number here) eligible employees in
individual files as per checkiist.

4. The statement showing the details of recommended employees is enclosed at
Annexure ‘A’,

5. The Gradation of ACR / Work Performance / Integrity / Vigitance Certificate IS
placed at Annexure ‘B’.

6. The Screening Committee may consider the cases of the employees as per
Annexure ‘A’ for grant of ACP / MACP benefits.

Name, Designation and
Signature of Head of Office
Controlling Officer
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Single copy (to be sent to the ZAQO)

ANNEXURE ‘E’' - MODEL ORDER
(Name of Office)

H. / No. faf / Date: ! 12015

ORDER
Subject: Grant of financial up-gradation as per ACP / MACP Scheme.

On the recommendation of the Screening Committee constituted for grant of
financial up-gradation under the ACP / Modified Assured Career Progression Scheme to
the officials in accordance with the instructions contained in O.M No.35034/3/2008-Estt
(D) dated 19.05.2008 of the Government of India. Ministry of Personne!. Public
Grievances & Pensions, Department of Personnel & training, the is
pleased fo grant the following officials financial up-gradation as per ACP/MACP Scheme
w.e.f. the date mentioned against their names:

| 8r. [ Name & | Present | Date of Initial | 1" MACP/ACP, | Date of | Pay Scale |
No. | Designation of | Pay Scale | Appointment 2" MACP/ACP | Grant ' (Pay Band |
the Offictal (with or 3™ MACP (as | ' and Grade |
Grade the case may rl | Pay) '
' _ Pay) be) i | Granted |
' T ! B

1 N - ]

2. The officials concerned may be allowed to exercise their aption if any under FR
22 within one month of issuance of the order,

3. The grant of higher pay scale is subject to the undertaking that in the event of over
payment which may be detected at a later state will be recovered from their pay.

4 The Head of Office concerned is requested to ensure before issuing final order
that 10 years of reguiar service of the official does not include the period of service
rendered in State Govemmenthtatutory Body/Autanomous Body/Public Sector

Organization/Daily wages or Contract basis service as period of past service In these
bodies is not to be counted for grant of financial up-gradation under MACP Scheme.

5. The concerned Head of Office is also requested to ensure that the officials are
clear from Vigilance angle.

This is issued with the approval of vide diary No
dated
<Name of Officer>
Deputy Secretary <concerned department>
To Daman
All Concerned

2
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MINUTES OF THE MEETING OF THE DEPARTMENTAL SCREENING
COMMITTEE HELD ON _<DATE> AT <TIME> A.M./ P.M. FOR
CONSIDERATION OF CASE OF FINANCIAL UP-GRADATION UNDER THE
ASSURED CAREER PROGRESSION (ACP) SCHEME / MODIFIED ASSURED
CAREER PROGRESSION (MACP) SCHEME TO EMPLOYEES WORKING IN
<NAME OF DEPARTMENT>, DAMAN & DIU.

The Screening Committee consisting of following members met on
<DATE> at <TIME> A.M./P.M. to consider the cases for grant of ACP / MACP
Scheme in the chamber of Development Commissioner / Finance Secretary.

1. Development Commissioner/ Finance Secretary, DD/DNH  : Chairman
2. Senior most DANICS Officer posted in DD/DNH : Member
3. Additional Secretary(Personnel), Daman : Member
4. Joint Secretary (Finance), Daman : Member
5. Head of Office concerned : Member
8. 1(One) additional member to be nominated : Member

by the Chairman of DSC/DPC/Screening

Committee : Member

The Agenda Note was circulated to all the Screening Committee members
vide Meeting Notice No.<Mention Number> dated <Mention Date>,

2. The Ministry of Personnel, Public Grievances and Pensions (Department
of Personnel and Training), New Delhi vide O.M. No.35084/97-Estt.(D) dated
09.08.1999 had introduced the Assured Career Progression Scheme for the
Central Government Civilian Employees. Under the ACP Scheme, two financial
up-gradations are granted to employees at interval of 12 and 24 years of regular
service. Financial up-gradations under ACP Scheme shall be available only if no
regular promotions during the prescribed period of 12 and 24 years have been
availed by the employee. In case, of isolated posts, in the absence of defined
hierarchy, financial up-gradation shall be given in the immediate next higher pay
scale as indicated in Annexure-I| of OM dated 09.08.1999.

3 The Ministry of Personnel, Public Grievances and Pensions, (Department
of Personnel and Training), New Delhi vide O.M. No.35034/3/2008-Esit.(D) dated
19" May, 2009 in supersession of the previous ACP Scheme, has now
introduced the Modified Assured Career Progression Scheme (MACP) with effect
from 01.09.2008. In other words, financial up-gradations as per the provisions of
the earlier ACP Scheme would be granted till 31.08.2008. There shall be three
financial up-gradations under the MACPS counted from the direct entry grade on
completion of 10, 20 and 30 years of regular service respectively. The MACP
Scheme envisages merely placement in the immediate next higher Grade Pay in
the hierarchy of the recommended revised Pay Band and Grade Pay as given in
Section-1 Part-A of the first schedule of the CCS (Revised Pay) Rules, 2008.

4. The Scales of Pay with effect from 01.01.2006 under the Central Civil

Services (Revised Pay) Rules, 2008 is as follows.

(in ")

Sr. Pre-Revised Revised

No. | Pay Scale Pay scale Pay Band | Corresponding | Grade Pay

Pay Bands

1 S-1 2,550-55-2,660-60-3,200 - I8 4,440-7,440 1,300

2 S-2 2,610-60-3,150-65-3,540 - I8 4,440-7 440 1,400

3 S-2-A 2,610-60-2,910-65-3300- - I8 4,440-7,440 1,600
70-4000

4 S-3 2,650-65-3,300-70-4,000 - IS 4,440-7,440 1,650

] S-4 2750-70-3,800-75-4,400 | PB-1 5,200-20,200 1,800

6 S-5 3,050-75-3,950-80-4,590 | PB-1 5,200-20,200 1,800

7 S-6 3,200-85,4,800 PB-1 5,200-20,200 2,000

8 S-7 4,000-100-6000 PB-1 5,200-20,200 2,400

9 S-8 4,500-125-7000 PB-1 5,200-20,200 2,800

10 S-9 5,000-150-8000 PB-2 9,300-34,800 4,200
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11 S-10 5,500-175-9,000 PB-2 8,300-34,800 4,200
12 S-11 6,500-200-6,900 PB-2 9,300-34,800 4,200
13 5-12 6,500-200-10,500 PB-2 9,300-34,800 4,600
14 S-13 7,450-225-11,500 PB-2 9,300-34,800 4,600
15 S-14 7,500-250-12,000 PB-2 9,300-34,800 4,800
16 S-15 8,000-275-13,500 PB-2 9,300-34,800 5,400
17 New 8,000-275-13,500 PB-3 15600-39,100 5,400
Scale (Group ‘A’ Entry)
18 S-16 9,000 PB-3 15600-39,100 5,400
19 S-17 9,000-275-9,550 PB-3 15600-39,100 5,400
20 S-18 10,325-325-10,975 PB-3 15600-39,100 6,600
21 $-19 10,000-325-15,200 PB-3 15600-39,100 6,600
22 S-20 10,650-325-15,850 PB-3 15600-39,100 6,600
23 S-21 12,000-375-16,500 PB-3 15600-39,100 7,600
24 S-22 12,750-375-16,500 PB-3 15600-39,100 7,600
25 S-23 12,000-375-18,000 PB-3 15600-39,100 7,600

5. As per para 5 of Annexure-1 to O.M. No.35034/3/2008-Estt.(D) dated 19™
May, 2009 ibid provides as under:

“Promotions earned/up-gradations granted under the ACP Scheme in the
past to these grades which now carry the same grade pay due to merger of Pay
scales / up-gradations of posts recommended by the Sixth Pay Commission shall
be ignored for the purpose of granting up-gradations under Modified ACPS".

6. The Screening Committee accordingly assessed the suitability of employees
based on the availability of ACRs and Integrity / Work Performance and Vigilance
Clearance Certificates and recommends for grant of financial up-gradation under
ACP / MACP Scheme as per Annexure-I.

Head of Office concerned Joint Secretary (Finance)
/ Member / Member

Additional Secretary (Personnel), Senior most DANICS posted in DD
Daman / Member and DNH / Member

1(One) additional member to be nominated
by the Chairman of Screening Committee

Development Commissioner / Finance Secretary
/ Chairman




STATEMENT SHOWING THE RECOMMENDED EMPLOYEES FOR GRANT OF FINANCIAL UPGRADATION UNDER ACP / MACP SCHEME.

ANNEXURE - |

Sr. | Name & | Present Date of Initial | Promotion / ACP/ MACP granted Proposed Remarks,
No. | Designation Place of | Appointment and | (in chronological order), Date and ACP (A) / MACP (M), Date of if any
posting / | Pay Scale * Pay Scale? effect and Pay Scale
Deptt.

Head of Office concerned

| Member

Additional Secretary (Personnel),

Daman / Member

Joint Secretary (Finance)
[ Member

Senior most DANICS posted in DD and DNH / Member

1(One) additional member to be nominated
by the Chairman of Screening Committee

Development Commissioner / Finance Secretary

/ Chairman



